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A n  aerial view of the School. T h e  newer additions were bu ilt in 1961.
Cornell University
S C H O O L  OF IN D U S T R IA L  A N D  
L A B O R  R E L A T IO N S
HISTORY AND PURPOSE
T he New York State School of Industrial and Labor Relations at 
Cornell University was authorized in 1944 by act of the New York State 
Legislature as the first institution in the country to offer a com prehen­
sive program of professional training at the undergraduate and graduate 
levels in the field of industrial and labor relations. In addition to resi­
dent instruction, research and extension work were also provided as 
integral parts of the program to fulfill the broad purpose for which 
the School was created.
T he law under which the School functions states its objectives and 
purposes in the following terms:
It is necessary th a t understand ing  of industria l and labor relations be 
advanced: th a t m ore effective cooperation am ong employers and employees 
and m ore general recognition of their m u tua l rights, obligations, and duties 
under the laws perta in ing  to industria l and labor relations in New York State 
be achieved; th a t m eans for encouraging the  grow th of m utua l respect and 
greater responsibility on the pa rt of both employers and employees be 
developed; and th a t industria l efficiency th rough  the analysis of problem s 
re la ting  to em ploym ent be im proved.
. .  .i t  is hereby declared to be the  policy of the state to provide facilities for 
instruction and research in the field of industria l and  labor relations through 
the  m aintenance of a school of industria l and labor relations.
T h e  object of such school shall be to im prove industria l and labor conditions 
in the state th rough  the  provision of instruction , the  conduct of research, and 
the dissem ination of inform ation  in all aspects of industria l, labor, and public 
relations affecting em ployers and employees.
T he School came into existence as a part of Cornell University on 
November 5, 1945, with the admission of its first group of resident 
students. Subsequently, the research and extension programs were 
initiated, and the School moved forward to meet the responsibilities 
stipulated in its legislative mandate.
Witli the creation of the State University of New York in 1948, the
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School of Industrial and Labor Relations, as one of the four state- 
supported units at Cornell University, became an integral part of the 
State University of New York. ‘‘Created to provide a comprehensive and 
adequate program of higher education,” the State University now 
includes more than sixty educational institutions. T he School of Indus­
trial and Labor Relations at Cornell, functioning in this broad context, 
offers training and research facilities in this im portant field to serve the 
needs of the state.
T he School operates through four m ajor functional divisions: (1) 
undergraduate and graduate resident instruction, (2) extension and 
public service, (3) research development, and (4) publications and 
school relations. In  each of the divisions, programs are carried on to 
serve im partially the needs of labor and management in the field of 
industrial and labor relations. Professional training is provided at the 
undergraduate and graduate levels for young men and women who look 
forward to careers in labor unions, in business, in governm ent agencies, 
or in other areas related to the broad field of industrial and labor 
relations. Through the Extension and Public Service Division, instruc­
tion is offered throughout the state on a noncredit basis to men and 
women already engaged in labor relations activities, as well as to the 
general public. Closely related to the work in resident instruction and 
extension, the Research Development Division is concerned with the 
development of materials for resident and extension teaching and 
the conduct of studies in the field of industrial and labor relations. T he 
Publications and School Relations Division is responsible for the 
dissemination of such research data.
T H E  U N D E R G R A D U A T E  P R O G R A M
CHARACTER AND PURPOSE OF 
UNDERGRADUATE STUDY
T he undergraduate program of the School provides a professional 
education in industrial and labor relations in which study of technical 
subject m atter is merged with education in supporting fields of 
knowledge. It also offers preparation for postbaccalaureate study in  the 
fields of law, education, business, psychology, sociology, economics, 
history, political science, in ternational affairs, and numerous new in ter­
disciplinary graduate degree programs concerned with contemporary 
social, economic, urban, and political programs, both domestic and 
foreign. T he essential characteristics of the four-year curriculum are 
a common exposure to a basic core of instruction in the introductory 
work in the field and in supporting disciplines, the com pletion of 
selected courses in advanced subjects of industrial and labor relations, 
and the com plem entation of this train ing with elective courses offered 
by the various departm ents of the School and the University. Specifi­
cally, the undergraduate resident teaching program seeks to develop 
w ithin the student the following values:
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In  General Education
An understand ing  of the  origin and  m anner of developm ent of the basic 
institu tions of W estern civilization, including Am erican ideals and institutions, 
and the ability  to appraise them  in  the  light of o ther cultures.
An understand ing  of the con tribu tion  of the  social sciences to the  develop­
m ent of society.
An understand ing  of the n a tu re  of m an and the characteristics of hum an 
behavior in present-day society.
An appreciation  of lite ra tu re  and the  arts for the  enjoym ent and en lig h ten ­
m ent they provide.
An ability  to live and work cooperatively w ith o ther people.
In  Professional Education
An understand ing  of the  factors and forces, the organizations, and the 
customary behavior patterns in industria l and labor relations.
An understand ing  of the  values in  industria l and labor relations which are 
necessary for the  progress of industria l society.
T h e  ability  to exercise the professional skills requ ired  for advantageous entry 
and progressive developm ent in industria l and labor relations.
Members of the School faculty reflect a wide range of scholarly 
interests and backgrounds in industrial and labor relations. T he School 
utilizes instruction offered in the College of Arts and Sciences and in 
other divisions of the University in accomplishing its curriculum  of 
prescribed and elective work. Practitioners are regularly invited to the 
School to participate in instruction as guest lecturers or discussion lead­
ers. These visitors, affiliated with government, unions, or industry, 
provide students with insights into the nature of current problems in the 
field.
Because students have ample opportunity  to take courses in other 
divisions of the University, it is possible with careful p lanning to 
combine the course work in industrial and labor relations with concen­
trated work in one of the social sciences. Any student who wishes to 
take advantage of this possibility should discuss his intentions with 
his faculty adviser or with a counselor in the Office of Resident Instruc­
tion. Arrangements can then be made for him to receive guidance 
from a faculty member associated with the particular social science 
discipline.
T he School maintains a counseling staff which offers both educational 
and personal guidance. In addition, every student is assigned a faculty 
adviser who provides counsel in the selection of courses and sequences, 
both elective and required, that will satisfy individual educational and 
professional goals.
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ADMISSION OF UNDERGRADUATES
In addition to academic preparation, applicants for admission to the 
School of Industrial and Labor Relations are expected to present the 
following personal qualifications: the ability to work with others, 
the capacity to assume leadership in prom oting cooperative relation­
ships, intellectual and social maturity, and a high level of academic 
motivation. W ork experience, full or part-time, also is given considera­
tion in the selection process.
Completion of sixteen secondary school entrance units is required as 
m inimum academic preparation. T he sixteen units should include at 
least four units of English. T he rem aining twelve units may include 
subjects chosen from the following college-preparatory high school 
disciplines: foreign language (ancient or modern), mathematics, science, 
and social studies (including history).
Visits to the School
Members of the selection committee are available to discuss with 
prospective applicants the School’s admission requirem ents and applica­
tion procedures, and the appropriateness of the curriculum  for satisfying 
individual educational and professional interests. A lthough appoint­
ments are not required, prospective applicants are urged to write to the 
Office of the Chairman of the Selection Committee, Room 101, Ives 
Hall, in advance of their visits. Office hours for inform ational visits 
are Monday through Friday, 9:00 a .m .-4 :0 0  p .m ., Saturday, 9:00 a .m .- 
12:00 m ., September through May. D uring June, July, and August, the 
office is closed on Saturdays.
An informational visit does not take the place of the required inter­
view scheduled for each applicant in early spring, after application  
materials have been submitted.
Application Procedures
T he School follows the admissions procedure of Cornell University as 
described in the Announcem ent of General In form ation, which may 
be obtained by writing to the Announcem ents Office, Day Hall. Official 
application blanks can be obtained from the University Office of 
Admissions, Day Hall. Application materials are usually not available 
until August of the year preceding the year of desired admission. Every 
applicant is required to submit with his application a 500-word state­
ment (preferably typewritten) indicating the nature and basis of his 
interest in the field of industrial and labor relations. Freshmen are 
adm itted to m atriculate in the fall term  only. Candidates should submit 
applications before January  1 and no later than February 15. T ransfer 
applicants are considered for admission in both fall and spring terms.
A personal interview is an im portant part of the applicant’s total
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evaluation by the School’s selection committee. These interviews with 
members of the committee are usually held in Ithaca in March and in 
New York City in January and March. Applicants are notified in 
advance, usually in the first loeek of March, concerning their appoint­
ments on the interview schedule. A student from outside the state of 
New York should, if at all possible, arrange for a visit to the School 
early in the admissions period to complete this interview. If distance 
makes travel to Ithaca or New York unfeasible, the interview may be 
waived on applicant request.
T he Scholastic A ptitude Test of the College Entrance Exam ination 
Board is required of all applicants. Achievement Tests in English and 
in mathematics (either Level I or Level II) are also required. Applicants 
are urged to take the December Scholastic A ptitude Test and may obtain 
a descriptive bulletin listing the places and times these tests are given by 
writing to the College Entrance Exam ination Board, Box 592, Princeton, 
New Jersey 08540.
A ll freshman applicants are notified in mid-April of acceptance or 
rejection.
T ransfer Applicants
Students who have completed college courses after graduation from high 
school should apply for admission as transfer candidates. Transfer 
candidates must submit official transcripts from all of the institutions 
previously attended. Secondary school records, the 500-word essay, 
the personal interview, and results of the Scholastic A ptitude Test of 
the College Entrance Exam ination Board are also required of trans­
fer applicants.
T ransfer candidates for the fall term should submit applications 
no later than April 15. Applications for spring term admission must 
be submitted before December 1. Final review of transfer applications 
is not begun until grades for the applicant’s term  of current enrollm ent 
have been submitted to the selection committee. Decisions on transfer 
admissions are usually made at the end of January  for spring term 
admissions, and in late June for September admissions.
Students entering by transfer may expect to receive credit toward 
degree requirem ents for completed courses of appropriate content and 
satisfactory quality, although transfer usually results in some loss of 
credit. T ransfer students are required to complete a minimum of four 
terms of residence in the School. Questions concerning the granting of 
transfer credit should be directed to the School’s Office of Resident 
Instruction, Ives Hall.
Advanced Placement and Credit
Prospective entering freshmen who have taken college-level courses in 
secondary school have the opportunity to qualify for advanced place­
ment (and often for advanced standing credit) in these areas of study:
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biology, chemistry, English, American and European history, classical 
and modern languages, mathematics, music, and physics.
In  general, those who wish to be considered for advanced placement 
or credit should plan to take the appropriate advanced placement 
examination(s) of the College Entrance Exam ination Board. Some of 
the departm ents in which the subjects listed above are taught offer 
their own examinations at entrance as an alternative or supplem entary 
method for determ ining advanced placement or credit. Details about 
this program are contained in a leaflet entitled Advanced Placement 
of Freshmen at Cornell University, available on request from the 
University Office of Admissions, Day Hall.
Special Students
Special student status may be arranged for qualified persons who desire 
to undertake a program of study designed to satisfy special professional 
interests. Although special students are not candidates for a degree, 
they must dem onstrate competence to undertake college-level work in 
the field and may be required to complete testing programs designated 
by the selection committee. T he usual term of residence for a special 
student is one year. A ll foreign students are initially adm itted as special 
students, not as degree candidates.
PROFESSIONAL OPPORTUNITIES
Graduates of the School of Industrial and Labor Relations take posi­
tions involving industrial relations activities, enter work in related 
areas, or undertake further professional study. T h e  largest num ber of 
industrial relations opportunities is in commerce and industry, although 
a significant num ber of openings exists in governm ent agencies and the 
professions. O pportunities for college graduates in organized labor are 
more limited; however, positions usually are available for all graduates 
who desire to work for unions.
Students interested in careers in business and industry have a variety 
of opportunities available to them. They may be employed initially 
as personnel assistants, industrial relations trainees, or production 
trainees, and exposed to training programs of varying length; or, when 
previous preparation permits, they may be hired specifically to handle 
one or more personnel or industrial relations functions, such as employ­
ment, training, wage and salary adm inistration, employee services and 
benefits, safety, labor relations, public relations, or research.
Graduates who choose to work for the state and federal governmental 
agencies may be employed in such positions as administrative assistants, 
personnel technicians, economists, technical aides, or research associates. 
These positions, for the most part, are filled through competitive civil 
service examinations designed for college seniors interested in entering 
government service. Some graduates also may be qualified for entering
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the foreign service (Departm ent of State) or for noncivil service assign­
ments with government-operated agencies such as the TVA and the 
Atomic Energy Commission.
Graduates interested in work in organized labor may anticipate 
employment in two principal areas of trade union activity. T he first of 
these comprises work in the line structure of the union and usually 
entails a substantial period of service in a local union prior to the 
assumption of positions of responsibility. T he other area comprises the 
technical staff functions such as research, public relations, and educa­
tional work, into which those who are qualified may move directly.
In addition to opportunities in business firms, trade unions, or 
governmental work, the graduate can find effective use for his training 
in public service agencies such as hospitals, in research organizations, in 
trade association and Chamber of Commerce work, municipal project 
administration, or in other allied areas.
Career opportunities are also available for those interested in teaching 
at either the secondary or college level. Preparation for secondary-level 
teaching entails completion of prescribed programs for meeting state 
certification and is planned in cooperation with advisers in the U ni­
versity Office of Teacher Preparation. Students interested in college 
teaching may use the elective credits available in the ILR  curriculum 
to prepare for advanced work in any of the basic social sciences, includ­
ing economics, government, history, psychology, or sociology. Similarly, 
students may prepare for the study of law or for advanced work in 
other specialized fields, such as business and public administration, 
following completion of the requirem ents for the Bachelor’s degree.
T he School, through its Office of Resident Instruction, offers place­
m ent assistance to graduates, alumni, and students seeking summer 
employment.
MILITARY TRAINING AT CORNELL
As a land grant institution chartered under the Morrill Act of 1862, 
Cornell has offered instruction in military science for more than ninety 
years. It provides this instruction through the Reserve Officers T ra in ing  
Corps programs of the three military departm ents, the Army, the Navy, 
and the Air Force.
T he R O T C  programs offer a male student the opportunity  to earn 
a commission while he is com pleting his education, thus enabling him to 
fulfill his military commitment as an officer rather than through the 
draft, or to qualify himself for a career in the service of his choice. 
T o obtain a commission in one of the armed services, a student must 
complete a two-year or a four-year course of study in a R O T C  program 
and must meet certain physical standards. U pon graduation, he receives 
a commission and serves a required tour of active military service.
Participation in R O TC  is voluntary. Interested students should, 
preferably, enroll in the fall of the freshman year since openings in the 
two-year program may be restricted, depending on conditions at that 
time.
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Further inform ation is given in  the A nnouncem ent of Officer Educa­
tion, which may be obtained by writing to the Announcements Office, 
Day Hall. Specific questions should be directed to the appropriate 
R O TC  office in Barton Hall.
EXPENSES FOR UNDERGRADUATE STUDENTS 
T u itio n
For undergraduate students who are, and have been for at least twelve 
months immediately prior to the first day of each term  of the academic 
year, bona fide residents of the state of New York, tuition is §200 per 
term. For out-of-state students tuition is §300 per term.
T uition  and fees are payable w ithin the first ten days of each term. 
Failure to meet this obligation automatically term inates a student’s 
enrollment. In  exceptional circumstances, the T reasurer may grant an 
extension of time for completion of payments. In  such an instance, a fee 
of §5 is charged; but, upon reinstatem ent of a student who has been 
dropped for nonpaym ent, a fee of §10 is charged. For reasons judged 
adequate, the latter fee may be waived in any individual case.
Part of the tuition and fees will be refunded to a student who with­
draws for reasons accepted as satisfactory w ithin the first nine weeks 
of a term. No charge is made if the student withdraws w ithin six days 
of the date of registration.
General Fee
A General Fee, §150 for New York State residents and §250 for 
out-of-state residents, is required at the beginning of each term  and 
covers the following services:
1. H EA LTH  SERVICES AND MEDICAL CARE are centered in two 
Cornell facilities: the G annett Medical Clinic (outpatient departm ent) 
and the Sage Infirmary. Students are entitled to unlim ited visits at the 
Clinic. Appointm ents with individual doctors at the Clinic may be 
made, if desired, by calling or coming in person; but an acutely ill 
student will be seen promptly whether he has an appointm ent or not. 
Students are also entitled to laboratory and x-ray exam inations ind i­
cated for diagnosis and treatm ent; hospitalization in Sage Infirmary 
with medical care for a maximum of fourteen days each term, and 
emergency surgical care. O n a voluntary basis, insurance is available 
to supplem ent the services provided by the General Fee. For further 
details, including charges for special services, see the A nnouncem ent of 
General Inform ation. If, in the opinion of the University authorities, 
the student’s health makes it unwise for him  to rem ain in the University, 
he may be required to withdraw.
2. LABORATORY SERVICES for courses taken in the Statutory 
Colleges.
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3. UNIVERSITY A D M IN ISTR A TIO N  AND SERVICES.
4. PHYSICAL RECREATION. T he University’s gymnasium and recrea­
tion facilities in Barton Hall, Teagle Hall, Lynah Hall, or Schoellkopf 
Memorial Building are available to every male student. Each woman 
student may use the facilities of Helen Newman Hall, the women’s 
physical education and sports building.
5. W ILLARD S T R A IG H T  HALL M EMBERSHIP. W illard Straight 
Hall, the student union of the University, provides social and recrea­
tional activities in which all students may participate.
6. STU D EN T A CTIVITIES. Assistance is provided to various student 
activity programs through the student activities fund.
Additional Fees
An application fee of §15 must be paid at the time an application for 
admission is submitted.
A registration fee of $50 must be paid after the applicant has received 
notice of provisional acceptance. This fee covers m atriculation charges 
and certain graduation expenses and establishes a fund for under­
graduate and alumni class activities. T he deposit is not refundable.
A deposit of $30 is required for a uniform, payable at registration 
in the first term  by students who enroll in the basic course in M ilitary 
Science. Most of this deposit is returned as earned uniform  allowance 
upon completion of the basic course.
A m atriculated student desiring to register after the close of registra­
tion day must first pay a $10 fee.
The amount, time, and manner of paym ent of tuition, fees, or other 
charges may be changed at any time w ithout notice.
Books and instructional supplies may cost from $40 to $75 a term.
Living Costs
Living costs cannot be stated with the same degree of certainty as regular 
University charges since they depend to a great extent upon the 
individual’s standard of living. Recent estimates indicate that an all- 
inclusive budget, covering board, room, fees, books, laundry, and some 
allowance for clothing, travel, and incidentals is approxim ately $2,500 
for single students who are residents of New York State and approxi­
mately $2,900 for nonresidents. More detailed inform ation on costs 
can be obtained from the Cornell University A nnouncem ent of General 
Information, which is sent to all applicants for admission to under­
graduate work.
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FINANCIAL AID FOR UNDERGRADUATE 
STUDENTS
Financial aid is provided by both the School and the University on the 
basis of academic achievement and need. Every effort is made by means 
of grants, loans, and work programs to enable promising students to 
undertake study at Cornell and to assist qualified students in residence 
to complete degree requirements.
A financial aid application is attached to each application for 
admission. I t is to be completed (and left attached) by each candidate 
who wishes to be considered for financial assistance (scholarships, loans, 
jobs). In  addition, a College Scholarship Service Parents' Confidential 
Statement (forms obtainable from secondary schools) should reach 
Cornell at about the same time as the application for admission and 
the application for financial aid. If a candidate applies for financial aid 
after January 15, he will be at a serious disadvantage because of the 
financial aid selection process.
New York State residents can obtain inform ation about New York 
State awards (Scholar Incentive Program, Regents Scholarships, and 
loans) from their high school principals an d /o r guidance counselors or 
from the Regents Exam ination and Scholarship Center, New York State 
Education Departm ent, Albany, New York 12224.
Students registered in the School should address their requests for 
further inform ation about the School-administered financial aids listed 
below to the Office of Resident Instruction, Room 101, Ives Hall.
New York State Scholarships
New York State offers various types of financial assistance to qualified 
college students who are state residents. It is very im portant that 
students seeking such aid obtain full inform ation and meet each appli­
cation deadline promptly.
SCHOLAR INCENTIV E PROGRAM . Applications should be filed 
before July 1 for each academic year but will be accepted up to Decem­
ber 1. Applications for the spring semester only have an April I 
deadline. A nnual application is required.
REGENTS COLLEGE SCHOLARSHIPS FOR UNDERGRADUATES. 
Candidates should seek directions from their high school principal 
an d /o r guidance counselor.
NEW  YORK STATE GUARANTEED LOANS. Inquiry should be 
addressed to the New York H igher Education Assistance Corporation, 
159 Delaware Avenue, Delmar, New York 12054, or to any local par­
ticipating bank.
Freshman Scholarships
T H E  LOCAL 325 SCHOLARSHIP was established by the Cooks, Coun­
termen, Soda Dispensers, Food Checkers, Cashiers and Assistants Union
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of Brooklyn and Queens (Hotel and Restaurant Employees and Bar­
tenders In ternational Union, AFL-CIO) in 1958. It is open to qualified 
sons and daughters of members and to qualified members of Local 325. 
T enure is for four years, with an award of $1,000 for the first year and 
$500 per year for three additional years for degree candidates.
T H E  ED. S. M ILLER SCHOLARSHIP was established by the Hotel 
and Restaurant Employees and Bartenders In ternational Union, AFL- 
CIO, in 1964. It is open to qualified members, or sons and daughters 
of members of the In ternational Union. A four-year scholarship of 
$2,000 per year is awarded in alternate years to a candidate from the 
Union's Eastern Scholarship zone, consisting of all states lying east of 
the Mississippi River; in Canada, the Provinces lying east of the M ani­
toba; and the Commonwealth of Puerto Rico.
T H E  FA TH ER  W ILLIAM  J. KELLEY, O.M.I., SCHOLARSHIP was 
established by Local Union No. 3 of the In ternational Brotherhood of 
Electrical Workers, AFL, in 1949, in honor of Father W illiam  J. Kelley, 
O.M.I. A four-year scholarship of $1,200 per year is awarded annually 
on the basis of academic achievement and professional promise. Sons 
or daughters of members of Local U nion No. 3 are eligible to apply.
T H E  M ICHAEL J. Q U ILL SCHOLARSHIP was established by Local 
Union No. 100 of the T ransport W orkers U nion of America, AFL-CIO, 
in 1964, in honor of Michael J. Quill. It is open to qualified sons or 
daughters of members of Local 100. T enure is for four years with an 
award of $1,000 or $1,400 (depending on residency) for the first year 
and $600 or $1,000 per year for the rem aining three years to completion 
of the Bachelor of Science degree requirements.
T H E  M A RTIN  T. LACEY M EM ORIAL SCHOLARSHIP was estab­
lished by the New York City C entral Labor Council as a tribute to 
M artin T . Lacey, late president of the AFL Central Trades and Labor 
Council of G reater New York and Vicinity. It offers $3,000 in alternate 
years granted throughout a four-year period through completion of the
B.S. degree, to a qualified son or daughter of a m em ber of a local union 
affiliated with the New York City Central Labor Council.
T H E  U N ITED  T R A N SPO R TA TIO N  U N IO N  SCHOLARSHIPS 
were established by the T ra inm en’s Scholarship Assistance, Inc., in 
1968. They are open to qualified sons, daughters, or grandchildren of 
members of the Brotherhood or the Ladies Auxiliary of the Brotherhood 
of Railroad T rainm en. Two four-year scholarships of $500 per year are 
awarded annually.
Grants-in-Aid
T H E  DANIEL ALPERN M EM ORIAL SCHOLARSHIP FUND was 
established in 1946 by Mr. and Mrs. Harry A lpern in memory of their 
son Daniel J. Alpern. It is supported by the A lpern Foundation and 
friends of the Alpern family. Varied grants, maximum $400 annually,
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are made on the basis of scholarship and need to undergraduate students 
who have completed at least one term in residence.
T H E  FRANK J. D O FT M EM ORIAL FUND was established in 1948 
by Elliot B. Doft ’48 in memory of his brother, Frank J. Doft. Varied 
grants, maximum |400  annually, are made to undergraduate students 
who have completed at least one term in residence. Awards are made on 
the basis of scholarship and need, with preference given to the 
physically handicapped.
T H E  B A R N ETT P. GOLDSTEIN M EM ORIAL SCHOLARSHIP is 
the gift of Morris Goldstein ’26 in memory of Barnett P. Goldstein. 
Varied grants, maximum $100 annually, are made on the basis of 
scholarship and need to undergraduates who have completed at least 
one term in residence.
T H E  SIDNEY HILLM AN M EM ORIAL SCHOLARSHIP was estab­
lished by the Sidney H illm an Foundation in 1946 in memory of Sidney 
Hillm an. Varied grants, maximum §400 a year, are made to undergrad­
uate students who have completed at least one term in residence. Awards 
are made on the basis of (a) the student’s interest in such matters as 
improved race relations, advancement of democratic trade unionism, 
greater world understanding, and related issues; (b) scholarship; and 
(c) need for assistance. W here the first two factors are of a high order, 
the third is controlling.
T H E  LOUIS HOLLA NDER SCHOLARSHIP FUND was established 
in 1965 through the efforts of members of the Amalgamated Clothing 
Workers of America, AFL-CIO, in honor of Louis Hollander, who has 
long been active in union work and who has served as a Trustee of 
Cornell University representing labor. Varied grants, maximum $500 
per year, are made to undergraduate students who have completed at 
least one term in residence. Awards are made on the basis of (a) scho­
lastic standing, (b) high ideals of service to humanity, and (c) need for 
assistance. Preference is given to children of laboring an d /o r union- 
member families.
T H E  IND U STR IA L AND LABOR RELATIONS SCHOLARSHIPS 
are open to undergraduates in the School who have completed at least 
one term in residence. Varied grants, maximum $400 annually, are 
awarded on the basis of scholarship and need.
T H E  IND U STR IA L AND LABOR RELA TIO N S ALUM NI SCHOL­
ARSHIP FUND is supported by alumni of the School. Varied grants, 
maximum $400 annually, are made to undergraduate or graduate 
students who have completed at least one term in residence. Awards are 
made on the basis of (a) scholarship, (b) need for assistance, (c) promise 
of making a contribution to the field of industrial and labor relations.
T H E  IN TER N A TIO N A L STU D EN T FUND was established in 1964 
with the aid of collateral grants received from the Creole Foundation. 
It affords financial assistance on the basis of need and performance to
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foreign undergraduates, special students, or to other undergraduates 
with special interest in the field of in ternational labor relations, who 
have completed at least one term in residence.
IN TER N A T IO N A L  STU D EN T TEX TB O O K  FUND provides vary­
ing amounts, awarded on the basis of need, to foreign students for 
purchase of textbooks.
T H E  TH EO D O R E  S. LISBERGER M EM ORIAL SCHOLARSHIP 
was established by the family and friends of the late Theodore S. Lis- 
berger. Varied grants are made to graduates or undergraduates studying 
in the field of hum an relations on the basis of academic promise and 
performance or ability in research, and financial need. Preference is 
given to qualified candidates who have had work experience in industry.
T H E  M ICHAEL J. Q U ILL G RA N T FUND provides varying amounts, 
awarded on the basis of academic achievement and financial need, to 
students who have completed at least one term in residence, with 
preference for children of trade union families.
LAW RENCE A. DeLUCIA  G R A N T FUND was established by an 
alumnus of the School and provides varying am ounts to undergraduate 
members of minority groups in the School of Industrial and Labor 
Relations. T he general criteria are academic excellence and financial 
need.
T H E  RO C HESTER PERSONNEL W O M EN ’S SCHOLARSHIP pro­
vides financial assistance to qualified female students in  the New York 
State School of Industrial and Labor Relations. It offers a grant of 
$300, awarded on the basis of professional promise in  the field of 
industrial and labor relations and the financial need of the candidate. 
Students must have completed one year in residence for eligibility.
T H E  JO H N  F. W EGMAN FO U N D A TIO N  SCHOLARSHIP in Indus­
trial and Labor Relations provides grant-in-aid to able and needy 
students who are candidates for the undergraduate degree in the 
School. T he fund reflects the interest of the W egman Foundation in 
prom oting harmonious relations between industry and management in 
New York State and in offering encouragem ent and assistance to 
young people who plan to prepare themselves for careers in the field. 
Students must have completed one term in residence and will be 
selected in accordance with the following criteria: (a) need for financial 
assistance; (b) academic performance; (c) promise of making a contri­
bution to the field of industrial and labor relations; (d) am ount of 
individual awards dependent on student need and on the am ount of 
contribution in any one year; (e) the recipient must be a resident 
of Monroe County.
Prizes
T H E  DANIEL ALPERN M EM ORIAL PRIZE provides two awards of 
$100 each which are made each year to outstanding graduating seniors
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elected by the faculty on the basis of scholarship, leadership, and service 
to the School.
T H E  JAMES CAMPBELL M EM ORIAL AWARD, established in 1963 
in memory of the late Professor James Campbell, is a cash award 
presented annually to the senior who is judged outstanding for his 
qualities of character, academic excellence, and service to the School.
T H E  CORN PRODUCTS COMPANY SOPHOM ORE PRIZE IN 
IND U STR IA L AND LABOR RELATIONS, am ounting to $200, is 
the gift of the Corn Products Company and is awarded annually at the 
beginning of the jun ior year to the student who has achieved the highest 
academic record in his class for the sophomore year.
T H E  FRANK J. D O FT M EM ORIAL PRIZE, a cash award of $200, is 
presented to the student receiving the highest academic average in his 
class for studies in the freshman year.
T H E  IRVING M. IVES AWARDS were established in 1962 in memory 
of the late United States Senator Irving M. Ives, first Dean of the School 
of Industrial and Labor Relations. Cash awards of $100 each are made 
annually to the freshman, sophomore, and jun ior students who, at the 
end of the school year, have best dem onstrated the qualities of good 
faith, integrity, responsibility, cooperativeness, and good will. A plaque 
is awarded to a graduating senior selected by the same criteria.
T H E  SAUL W ALLEN PRIZE was established in 1968 by friends of 
Saul W allen in recognition of his contributions to the field of arbitration 
and dispute settlement and is awarded annually to the upperclassman 
submitting the best essay on dispute settlement. T he prize-winning essay 
is to be published by the American A rbitration Association in The  
Arbitration Journal and the w inner will receive a check for $100.
O ther Financial Aid
T H E  DANIEL ALPERN M EM ORIAL IN T E R N SH IP  provides an 
annual grant of varying amounts awarded on the basis of academic 
promise and need in order to encourage and enable qualified students 
to undertake summer employment with industry, government, labor, or 
an academic institution in a capacity which will significantly enrich 
preparation for a career in the field. Preference is given to students 
who have completed the junior year.
T H E  CLEM M ILLER SCHOLARSHIP ENDOW M ENT, established 
in memory of the late U nited States Representative Clem Miller, 
provides a grant of varying amounts to a student selected for his poten­
tial ability in elective political life. Interest in an elective political career 
is encouraged by supporting a recipient during a summer assignment in 
the office of a member of the U nited States Congress.
N ONRESIDEN T T U IT IO N  SCHOLARSHIPS (four each year) are 
open to students who are not residents of New York State. O ne of the
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purposes of these scholarships is to assist students from foreign countries; 
but when no qualified foreign students are available, the scholarships 
may be extended to other qualified out-of-state students. T he annual 
award of $600 is applicable to tuition only. Need and academic achieve­
m ent are considered, with preference for students who have com­
pleted at least one term in residence.
T H E  SOPHIE L. SEIDENBERG AND FELIX KAUFMANN ME­
M ORIAL AWARDS IN AMERICAN IDEALS are given to the stu­
dents who receive in the fall and spring terms respectively the highest 
scholastic ratings in the course, “Development of American Ideals.” T he 
awards consist of twenty-five dollar gifts of books on American 
democracy.
T H E  ELEANOR EMERSON IN T E R N SH IP  IN LABOR EDUCA­
T IO N  was established in 1968 by colleagues and friends of Professor 
Emeritus Eleanor Emerson in recognition of her contributions to the 
field of labor education. It provides a stipend of $500 for a semester to 
an upperclassman (with preference for seniors) selected on the basis 
of his interest in labor education and his ability to work effectively 
in the field.
T H E  TENNESSEE VALLEY A U T H O R IT Y  SUMMER IN T E R N ­
SHIP offers a student in the ILR  School an opportunity  to work in 
the personnel services branch of that organization. T he work assign­
ments, usually in Knoxville, Tennessee, may vary from year to year. 
Criteria for selection include academic achievement and interest in 
the labor relations/personnel problems of quasi-governmental organi­
zations.
T H E  IN TER N A TIO N A L LABOR O RG A NIZA TIO N  JU N IO R  IN ­
TER N SH IP offers a selected jun ior the opportunity  to do research and 
to work on the professional staff of the I.L.O. in Geneva, Switzerland. 
T he term of the internship is from June through August. T ransporta­
tion from New York to London or Paris and retu rn  will be provided 
by the School. T h e  student will receive a salary from the I.L.O. 
during his residence in Geneva. Selection by a faculty committee will 
be based on a consideration of the student’s academic record and the 
strength of his research proposal. O ther qualifications being equal or 
nearly equal, some weight will be given to knowledge of conversational 
French.
T H E  BUREAU OF N A TIO N AL AFFAIRS SUMM ER IN T E R N SH IP  
offers a student who has an interest in journalism  and labor relations 
the opportunity  to work on BNA publications dealing with labor 
relations problems. T he work will involve research, reporting, and 
writing. T he criteria for selection are academic achievement and 
interest in the field. Selection is made by the BNA on the basis of 
the application form and the results of a brief personnel test.
UNDERGRADUATES—HOUSING 29
UNDERGRADUATE HOUSING 
Men
Cornell University provides on the campus dormitory facilities for 
about 2,200 men. Complete cafeteria and dining service is provided in 
W illard Straight Hall, Noyes Lodge, Agnes and Jansen Noyes Center, 
M artha Van Rensselaer Cafeteria, and Stocking Hall (Dairy Bar) Cafe­
teria.
Except as indicated below, all freshman men are required under U ni­
versity policy to live in University residence halls for two terms.
Transfer students are not required to live in University residence 
halls, but may make application.
T he exceptions for freshman men are: (1) men 21 years of age or 
older; (2) men living with their parents or relatives; (3) married men. 
Inform ation on off-campus housing is provided below.
W omen
T he University provides dormitories for the housing of undergraduate 
and graduate women. These residence units are supplem ented by 
sorority houses in areas close to the dormitories. All freshman women 
are required to live in University residence halls. Inform ation on 
housing should be requested from the Office of the Dean of Students, 
Day Hall, an d /o r from the Departm ent of Housing and Dining.
An application form for living accommodations for undergraduate 
women will be sent with the notice of provisional acceptance from the 
Office of Admissions to each candidate.
Graduate women should make application for University dormitory 
housing directly to the D epartm ent of Housing and Dining Services.
Married Students
T he University m aintains apartm ent accommodations for some of its 
m arried students and their families. These are Cornell Quarters, 
Pleasant Grove Apartments, and Hasbrouck Apartments, with total 
housing for about 420 families. All apartm ents are unfurnished. For 
further inform ation and application, write the D epartm ent of Housing 
and Dining Services, Day Hall.
Off-Campus Housing
T he University has the policy of requiring all students to live in 
housing which is approved by the University Student Housing Agency. 
Continuing registration at the University is contingent upon meeting 
this requirem ent.
T o assist students, both m arried and single, to secure adequate hous­
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ing, the University Student Housing Agency provides an inspection 
and inform ation service. Inform ation on properties which have U ni­
versity approval and approved housing currently available is posted for 
your convenience in the Off-Campus Housing Office in Day Hall, 
Room 223. Because changes of currently available apartm ents occur 
daily, it is not practical to prepare lists. If a t all possible, a student 
should plan to visit Ithaca well in advance of residence to obtain 
suitable quarters.
UNDERGRADUATE DEGREE REQUIREMENTS
T he requirem ents for the degree of Bachelor of Science include the 
successful completion of 120 prescribed and elective credit hours, ten 
weeks of work experience, and the physical education requirem ent of the 
University. Degree candidates normally spend eight terms of residence 
in the School, although exceptions to the residence requirem ent may be 
made for transfer students and, with special permission, for students 
including foreign studies in their programs. A cumulative average of 
at least C— is required to m aintain good standing and to be eligible 
for graduation.
W ork Experience Requirem ents
One of the requirem ents for the undergraduate degree is ten weeks of 
work experience. T he purpose of the requirem ent is to provide students 
with an understanding of the viewpoints, problems, and procedures of 
management, labor, and government in the conduct of industrial and 
labor relations. T he requirem ent may be met by ten weeks of summer 
employment following m atriculation. T he student is responsible for 
obtaining the appropriate work experience, but the School will counsel 
and aid the student in every way possible.
Physical Education
All undergraduates must take four terms of physical education. O rdi­
narily, this requirem ent must be completed in the first two years of 
residence; postponements are allowed only by consent of the University 
Faculty Committee on Requirem ents for Graduation.
T he requirem ent in physical education is described in further detail 
in the Announcem ent of General Inform ation. T h e  courses offered are 
described in publications made available to students by the D epartm ent 
of Physical Education and Athletics.
Undergraduate C urricu lum
Sixty of the 120 hours required for the degree of Bachelor of Science 
are taken up by required courses. Twenty-four hours are allotted for
UNDERGRADUATES—DEGREE REQUIREMENTS 31
ILR advanced electives which must be selected from tire offerings of 
the various departm ents of the School. T he rem aining thirty-six hours 
are general electives and may be taken either in the School or in other 
divisions of the University.
Selection of electives, both ILR  and general, is made in accordance 
with the upperclassman’s particular interests in special areas within 
the field of industrial and labor relations or in the com ponent social 
sciences. Counselors and faculty advisers offer guidance in program 
planning.
REQUIRED COURSES
T he outline of the curriculum below provides the course numbers and 
titles of required courses and indicates the sequence in which they 
should be taken. As indicated, the curriculum for the freshman year is 
made up entirely of required courses, and at least half of the sophomore 
program also comprises required courses.
FRESHMAN YEAR
First Semester Credits
Freshman H um anities (A&S*) 3 
Modern Economic Society 
(Economics 101-A&S) 3
T he Development of H um an 
Behavior (CD&FR 115- 
H .E.f) 3
Society, Industry, and the In ­
dividual I (ILR 120) 3
Development of Economic In ­
stitutions (ILR 140) 3
15
Second Semester Credits
Freshman Hum anities (A&S*) 3 
Modern Economic Society
(Economics 102-A&S) 3
Intergroup Relations: Preju­
dice, Discrimination, and 
Conflict (Sociology 264- 
A&S) 3
Society, Industry, and the In ­
dividual II (ILR 121) 3
History of Industrial Rela­
tions in the U nited States 
(ILR 100) 3
15
SOPHOM ORE YEAR
Special Studies in the History 
of Industrial Relations in 
the United States (ILR 200) 
Statistics I (ILR 210) 
Development of American 
Ideals (ILR 408J)
Elective (ILR or general) 
Elective (ILR or 
general)
Labor Relations Law and 
Legislation (ILR 201) 
Economic and Social Statis­
tics (ILR 211)
Economics of Wages and Em­
ployment (ILR 241) 
Development of American 
Ideals (ILR 409J)
Elective (ILR or general)
15 15
■ A&S: College o f A rts and  Sciences.
•fH .E .: College of H u m an  Ecology.
t  May be taken in  the  sophom ore, ju n io r , o r senior year. A n acceptable p rogram  in 
o th e r areas of the  hum an ities  m ay be su b stitu ted  for “ D evelopm ent of A m erican 
Ideals" a fte r consu lta tion  w ith  faculty  adviser o r counselor.
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JU N IO R YEAR
Collective Bargaining (ILR Manpower M anagement (ILR
300) 3 360) 3
Economic Security (ILR 340) 3 Elective (ILR  or general) 3
Elective (ILR  or general) 3 Elective (ILR  or general) 3
Elective (ILR  or general) 3 Elective (ILR  or general) 3
Elective (ILR or general) 3 Elective (ILR or general) 3
15 15
SENIOR YEAR
Elective (ILR or general) 3 Elective (ILR  or general) 3
Elective (ILR  or general) 3 Elective (ILR  or general) 3
Elective (ILR  or general) 3 Elective (ILR  or general) 3
Elective (ILR  or general) 3 Elective (ILR  or general) 3
Elective (ILR  or general) 3 Elective (ILR  or general) 3
15 15
RECOMMENDED OUT-OF-COLLEGE COURSES
GOVERNM ENT. American Government (Governm ent 101 in the Col­
lege of Arts and Sciences, a prerequisite to most other courses offered 
by the D epartm ent of Government) is strongly recommended as an 
elective to all ILR  undergraduates, preferably in the sophomore year.
M ATHEM ATICS. Students considering graduate work in any of the 
social sciences are strongly urged to take appropriate courses in 
mathematics, such as calculus (Mathematics 111-112 or Mathematics 
107-108 in the College of Arts and Sciences).
ILR ADVANCED ELECTIVES
T he twenty-four required ILR  advanced elective credits must be 
selected from the upperclass or graduate offerings of the School. No 
more than six of these twenty-four hours may be satisfied by independent 
study, ILR  499.
GENERAL ELECTIVES
T he thirty-six hours of general elective credit may be taken either in 
the School or in other divisions of the University. U ndergraduates 
wishing to prepare for graduate work in one of the basic social sciences 
may use these hours to establish an inform al m inor in economics, 
government, history, psychology, or sociology. Others may choose to 
satisfy special interests in other disciplines such as the hum anities or
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natural sciences. T he normal allowance for electives in the endowed 
colleges is thirty-three credit hours. Students electing more than thirty- 
three hours in the endowed colleges will be billed for an additional 
tuition charge for each excess hour.
UNDERGRADUATE COURSES
All industrial and labor relations undergraduate courses, arranged by 
departm ental area, and the required courses offered by other divisions 
of the University are described below. Qualified upperclass students 
may be adm itted to graduate courses and seminars offered in the field of 
industrial and labor relations. A description of such graduate offerings 
begins on p. 65.
Students registered in other divisions of the University may elect 
courses specifically designed for non-ILR students (ILR 250, IL R  450), 
as well as other courses offered by the School. Students in other colleges 
interested in taking courses in this School should check prerequisites 
and enroll through the advisers in their colleges.
Required  Courses Offered by O ther  Colleges of 
the University
FRESHM AN H U M A N ITIES (A&S*)
C redit th ree  hours a term .
Freshm an courses offered by various departm ents in the  College of Arts 
and Sciences and concerned w ith (a) forms of w riting  (narrative, biographical, 
expository), (b) the study of specific areas in English or Am erican literatu re, 
or (c) the re la tion  of lite ra tu re  to culture. C onducted in small classes with 
lim ited enrollm ent.
M ODERN ECONOM IC SOCIETY (Economics 101-A&S)
C redit th ree  hours. E ither term .
Centers on the  determ inants of aggregate economic activity. T h e  m ain  areas 
studied are the  m onetary and banking systems, the com position and fluctu­
ations of national income, and the m ajor conditions of economic growth, all 
as influenced by m onetary, fiscal, and o ther policies.
M ODERN ECONOM IC SOCIETY (Economics 102-A&S)
C redit three  hours. E ither term .
A survey of the existing economic order, w ith particu lar em phasis on the 
salient characteristics of the  m odern Am erican economy. C oncentration is on 
explain ing  and evaluating the  operation  of the price system as it regulates 
production, d istribu tion , and consum ption, and as it is in tu rn  m odified 
and influenced by private organization and governm ent policy.
T H E  DEVELOPM EN T OF HUM AN BEHAVIOR (Child D evelopm ent and 
Fam ily R elations 115—H.E.J-)
C redit three  hours. Fall term .
T h e  aim  is to con tribu te  to the beginning stu d en t’s knowledge and under -
* A&S: College of A rts and  Sciences, 
t  H .E .: College of H u m a n  Ecology.
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standing of hum an  beings th rough  a study of their developm ent from infancy 
to adulthood. A ttention  is focused on the role of biological factors, in te r­
personal relationships, social structure, and cu ltual values in changing 
behavior and shaping the individual. Special em phasis is given to the practical 
and social im plications of existing knowledge.
IN T E R G R O U P RELA TIO NS: PR EJU D IC E, D ISC R IM IN A TIO N , AND
C O N FLIC T (Sociology 264-A&S)
C redit three  hours. Spring term .
An evaluation of relations am ong ethnic, racial, and religious groups in 
term s of the social psychology of in tergroup  hostility  and conflict and the  posi­
tion and role of these groups in the larger com m unity. Prejudice and  dis­
crim ination  will be analyzed for their social, psychological, political, and 
economic causes and effects. Social and political m ovem ents based on in to le r­
ance and efforts to resolve in tergroup  conflict will be exam ined, w ith special 
a tten tion  to cu rren t developm ents resu lting  from the desegregation of public 
schools.
Collective Bargaining, Labor Law, and 
Labor Movements
Mr. Jensen, chairm an; Mrs. Cook, Mrs. McKelvey, Messrs. Brooks, Cullen, 
Doherty, Donovan, Freilicher, Gross, Hanslowe, Kelly, Konvitz, Korm an, 
Lipsky, Morris, Neufeld, W indntuller, Yaffe.
100. HISTO RY OF IN D U STR IA L RELA TIO N S IN T H E  U N ITE D  STATES 
C redit three  hours. Spring term . Mrs. Cook, M r. Brooks, M r. Korm an, Mr. 
Lipsky, Mr. Morris, or Mr. Neufeld.
A review of the  developm ent of industria l relations from colonial times 
to the  present, w ith m ajor em phasis on th e  last four decades. Aspects of the 
subject w hich will be explored include: th e  changing goals and structure  
of the organized labor m ovem ent, the  rise of national unions, the  evolution 
of personnel m anagem ent, and the growing ro le of governm ent. T h e  m ajor 
purpose is to provide an understand ing  of the  forces w hich have influenced 
the growth, structure, and behavior of unions, m anagem ent, and governm ent, 
and to develop therefrom  a critical view of cu rren t practice.
200. SPECIAL STUDIES IN  T H E  HISTO RY OF IN D U STR IA L 
R ELA TIO N S IN T H E  U N ITE D  STATES
C redit three hours. Fall term . Prerequisite: Economics 101-102, IL R  100. 
Mr. Brooks, Mrs. Cook, M r. D oherty, M r. Gross, Mr. Korm an, M r. Morris, 
or M r. Neufeld.
Several instructors will offer small underg raduate  classes, each on a 
particu lar aspect of the  history of industria l relations in the  U nited  States. 
Students will choose am ong classes w hich m ay vary from  year to  year and 
m ight include the  following range of topics: industria l re la tions in the 
Age of Jackson, o r the ro le of industry  and organized labor in politics, or 
radicalism  and dissent in  the  Am erican labor m ovem ent, or the  a ttitu d e  of 
industry  and organized labor toward technological advance, or the  Negro 
worker and organized labor, or the role of im m igrants in industry  and 
unions, or the  reaction of the mass production  industries to the  rise of the 
CIO.
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201. LABOR RELA TIO N S LAW AND LEG ISLATIO N 
C redit three hours. Spring term . Mr. Freilicher or Mr. Hanslowe.
A survey of the law governing labor relations. T h e  legal fram ework in 
which the collective bargain ing rela tionsh ip  is established and in which 
the collective bargaining process takes place is analyzed. Problem s of the 
adm inistration  and enforcem ent of collective agreem ents are considered, as 
are problem s of protecting  indiv idual employee rights in the  collective labor 
relation  context. Also serves as an in troduction  to the legal system and 
m ethod, and to legal and constitutional problem s of governm ental regu­
lation  of industria l and labor relations.
300. COLLECTIVE BARGAINING
C redit th ree  hours. Fall term . Mrs. McKelvey, M r. Cullen, M r. Gross, M r. 
Jensen, or Mr. Lipsky.
A comprehensive study of collective bargaining: the negotiation and scope 
of contracts; the day-to-day adm inistration  of contracts; the m ajor substantive 
issues in bargaining, including their im plications for public policy; and the 
problem  of dealing w ith industria l conflict.
301. LABOR UN IO N  A D M IN ISTR A TIO N
C redit three hours. Fall and spring terms. Prerequisite: IL R  100 and IL R  200. 
Mrs. Cook, Mr. Brooks, or M r. Neufeld.
A review of the operations of Am erican unions, including a general 
theoretical framework, bu t w ith m ajor em phasis on practical operating  
experience. T h e  course will, am ong o ther subjects, cover: historical changes 
which have affected labor union adm inistration; underlying structu re  and 
rela tionsh ip  am ong members, locals, and national organizations; the p e r­
form ance of the prim ary functions of organizing, negotiating, contract ad m in ­
istration, adm in istration  of welfare program s, political action; roles of 
different levels of organization and staff including professionals; organi­
zational or in stitu tional purposes and objectives and how these are achieved.
302. C U L T U R A L  AUTONOM Y AND T H E  AM ERICAN PO LITIC A L 
ECONOMY SINCE 1837
C redit three  hours. Fall term . Prerequisites: IL R  100 and IL R  200 or 
H istory 215-216. Mr. Korm an.
An exam ination of the ways in which ethnic and racial groups have 
acquired political and economic power in n o rthern  cities.
400. COLLECTIVE BARGAINING: ISSUES AND PROBLEMS
C redit three  hours. Spring term . Prerequisite: IL R  300. Mrs. McKelvey, Mr. 
Cullen, Mr. Gross, Mr. Jensen, or M r. Lipsky.
An intensive study of the  most significant cu rren t issues and problem s facing 
employers and unions in their relations w ith each other, w ith particu lar 
emphasis being placed upon the  substantive m atters in contract negotiations 
and adm inistration  of the provisions of collective bargain ing agreements.
401. COLLECTIVE BARGAINING STR U C TU R ES
C redit three  hours. Fall term . Prerequisite: ILR  300. Mr. Kelly.
An analysis of the im pact of new and critical issues on th e  historical 
patterns, economics, and structure  of collective bargaining. Collective bargain ­
ing p reparation , policy, and procedures will be subjected to critical analysis, 
and public policy with respect to the structure  of bargain ing and the  m u lti­
employer bargain ing process will be closely exam ined. F requent papers will 
be required  of all students. T h e  course will be conducted on a sem inar 
basis and enrollm ent lim ited accordingly.
T h e  IL R  Library, w ith  a collection of over 90,000 books and 90,000 pam phlets, 
is available for studen t use on an open-stack basis.
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402. CASE STUDIES IN LABOR U N IO N  HISTO RY AND 
A D M IN ISTR A TIO N
C redit three hours. Spring term . Open to  selected seniors and graduate 
students. Prerequisite; ILR  300 and 301. Mrs. Cook or Mr. Brooks.
A sem inar concerned w ith the  history and developm ent of specific un ion 
problem s or of indiv idual unions at various adm inistrative levels, w ith an 
analysis of their day-to-day operations and responsibilities. Students will 
investigate areas of particu lar interest to them  for their research con tribu tion  
to the  seminar.
403. PROBLEM S IN U N IO N  DEMOCRACY
C redit three  hours. Spring term . Offered in odd-num bered years only. 
Prerequisite: ILR  300 and 301. Mrs. Cook, Mrs. McKelvey, o r Mr. Neufeld.
Unions are considered as an exam ple of private governm ent, and union 
democracy is exam ined by standards and custom ary practices in bo th  public 
and private governments. Included are such elem ents as elections, self-govern­
m ent by m ajority, rights of m inorities, the  judicial process including im partia l 
review, local-national relationships, constituency and representation , the 
legislative process, executive power and functions. T h e  regulation  of private 
governm ent by the  state will be considered.
404. RESEARCH SEMINAR IN T H E  SOCIAL HISTO RY OF AM ERICAN 
W ORKERS
C redit three  hours. Spring term . Open, w ith consent of instructor, to u p p e r­
classmen who have dem onstrated their ability  to undertake independent work. 
Mr. Korman.
T h e  sem inar will exam ine a different subject each year.
405. A R B IT R A T IO N
C redit three hours. Fall term . Prerequisite: for undergraduates, IL R  300; for 
graduates, IL R  500. Mrs. McKelvey, Mr. Gross, Mr. Jensen, or Mr. Lipsky.
A study of the place and function of a rb itra tio n  in the  field of lab o r- 
m anagem ent relations, including an analysis of principles and practices, the 
law of a rb itra tion , the p repara tion  and hand ling  of m aterials in briefs or 
oral presentation, and the  work of the  a rb itra to r, um pire, or im partia l 
chairm an.
406. RESEARCH SEM INAR IN T H E  HISTO RY, A D M IN ISTR A TIO N , 
AND T H E O R IE S OF IN D U STR IA L R ELA TIO N S IN T H E  U N ITE D  
STATES
C redit three hours. Spring term . Open, w ith consent of the instructor, to 
upperclassm en who have dem onstrated  ability  to undertake  independent 
work. M r. Korm an, M r. Morris, or M r. Neufeld.
A sem inar designed to explore the  social, economic, and political back­
ground of industria l relations in the history of the  U nited  States. T h e  
sem inar will exam ine a different subject each year.
408, 409. DEVELOPM EN T OF AM ERICAN IDEALS
C redit three  hours each term . Fall and spring term s, respectively. Open to 
sophom ores and upperclassm en. Mr. Konvitz.
A critical analysis of W estern, particu larly  Am erican, political, ethical, and 
social ideals—their meanings, origins, and developm ent. In the  fall semester: 
interests secured or pressing for recognition, such as freedom of religion, 
freedom of speech and press, freedom from discrim ination, association, righ t 
of privacy. Relevant U.S. Suprem e C ourt cases are read  and discussed. In
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the spring semester: the  religious, philosophical, and historical roots of 
basic W estern ideals, such as individual dignity, justice, love, the h igher law, 
the  p luralistic society, democracy, freedom , equality . T h ere  will be readings 
from the Bible, Plato, Sophocles, the  Stoic philosophers, Renaissance thinkers, 
Locke, Emerson, W illiam  Jam es, and others.
499. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For indiv idual research, conducted under the direction of a m em ber of the 
faculty, in a special area of labor relations not covered by regu lar course 
offerings. R egistration norm ally lim ited  to upperclassm en who have dem on­
strated  ability  to undertake independent work. Eligible students should 
consult w ith a counselor in  the  Office of R esident Instruc tion  at the  tim e of 
preregistration  to arrange for form al submission of th e ir projects for approval 
of the U ndergraduate Program  Com m ittee.
Economic and Social Statistics
Mr. M cCarthy, chairm an; Messrs. B lum en, Evans, Francis.
210. STATISTICS I (Statistical Reasoning)
C redit th ree  hours. E ither term .
An in troduction  to the  basic concepts of statistics: description of frequency 
d istributions (averages, dispersion, and sim ple correlation) and in troduction  
to statistical inference. Prerequisite  to certain  of the  specialized courses on 
applications of statistics offered in various departm ents.
211. ECONOM IC AND SOCIAL STATISTICS 
C redit th ree  hours. Spring term . Prerequisite: IL R  210.
Application of statistical techniques to th e  q u an tita tive  aspects of the social 
sciences and of industria l and labor relations. Topics illustra tive  of the 
m aterial to be covered are construction and use of index num bers, tim e series 
analysis, elem ents of the  design of sam ple surveys, m u ltip le  regression and 
correlation, and a b rief in troduction  to au tom atic da ta  processing.
310. DESIGN OF SAMPLE SURVEYS
C redit three hours. Spring term . Prerequisite: one term  of statistics.
Application of statistical m ethods to the  sam pling of hum an  populations. 
A thorough trea tm en t of the  concepts and problem s of sam ple design w ith 
respect to cost, procedures of estim ation, and m easurem ent of sam pling error. 
Analysis of nonsam pling errors and their effects on survey results (e.g., in te r­
viewer bias and response error). Illustrative m ateria ls will be draw n from the 
fields of m arket research, a ttitu d e  and opinion research, and the like.
311. STATISTICS II
C redit four hours. Fall term . Prerequisite: Statistics 210 or perm ission of the 
instructor.
An in term ediate nonm athem atical statistics course em phasizing the  con­
cepts associated w ith statistical m ethods. Includes a trea tm en t of estim ation 
and tests of hypotheses w ith reasons for choice of various m ethods and models. 
A pplication to problem s involving percentages, means, variances, and corre­
lation  coefficients w ith an in troduction  to nonparam etric  m ethods, analysis 
of variance, and m ultip le  regression and correlation.
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410. TEC H N IQ U ES OF M U LTIV A R IA TE ANALYSIS 
C redit three hours. Fall term . Prerequisite: IL R  311.
An advanced undergraduate  and beginning graduate  course em phasizing the 
techniques of m ultivariate  statistical analysis, together w ith a discussion of 
underlying assum ptions and illustrations of applications. T h ere  is no m athe­
m atical prerequisite , b u t some m atrix  algebra and re la ted  topics will be 
introduced. Techniques covered will include m ultip le  regression and correla­
tion, p rincipal com ponents, correlation between sets of variables, tests of 
hypotheses on sets of means and variances, m u ltivariate  analysis of variance, 
m ultivariate  m ethods for ranked and qualitative  variables, discrim ination 
between populations, and applications of m odern com puting  techniques in 
m ultivariate  analysis.
411. STA TISTIC A L ANALYSIS OF Q U A LITA TIV E DATA
C redit three  hours. Spring term . Prerequisite: ILR  311 and permission of the 
instructor.
An advanced undergraduate  and beginning graduate  course. Includes tre a t­
m ent of association between qualitative  variates, paired  comparisons, rank  
order m ethods, and o ther nonparam etric  statistical techniques, including 
those re la ted  to chi-squared.
499. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For individual research, conducted under the direction of a m em ber of the 
faculty, in a special area of labor relations not covered by regular course 
offerings. R egistration norm ally lim ited  to upperclassm en who have dem on­
strated  ability  to undertake independent work. Eligible students should 
consult w ith a counselor in the Office of R esident Instruction  a t the tim e of 
preregistration to arrange for form al submission of their projects for 
approval of the  U ndergraduate Program  Com m ittee.
Organizational Behavior
Mr. W. F. W hyte, acting chairm an; Miss MacColl, Messrs. A ldrich, Brown, 
Gordon, G ruenfeld, Meyer, Rosen, Trice, W illiams.
120, 121. SOCIETY, INDUSTRY, AND T H E  INDIVIDUAL 
T h roughou t the  year. C redit three  hours a term . D epartm ent faculty.
T h e  first p a rt of IL R  120-121, a one-year sequence, deals w ith the  re la tio n ­
ship between industry  and the  economy as a whole to o ther social institu tions 
in Am erican society such as the family, the system of stratification, the political 
system, and American value systems. Com parisons w ith o ther societies are 
made. T h e  second part deals w ith the n a tu re  of industria l organizations 
and of complex organizations in general, particu larly  the system of au thority  
and of the division of labor, as well as such processes as goal setting, the 
system of rewards and punishm ents, etc.
IL R  121 deals w ith the rela tionsh ip  between the ind iv idual and the 
organization, and such basic psychological processes as need satisfaction, pe r­
ception, a ttitu d e  form ation, and decision making. It describes and examines 
the individual as a form al and inform al group m em ber. W ith in  this area, 
p articu lar em phasis is placed on leadership, problem  solving, and conflict 
resolution.
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420. G R O U P PROCESSES
C redit three  hours. Fall term . Open to jun io rs and seniors. M r. Brown or Mr. 
Gruenfeld.
Designed to increase the  stu d en t’s understand ing  of concrete social s itu ­
ations. Provides experiences in  perform ance of group  tasks, w ith readings, 
lecture, and discussion organized around  this experience. Concepts draw n from 
the  fields of social psychology are applied  to the  analysis of group  processes.
421. EVALUATION OF SOCIAL A C TIO N  PROGRAM S 
C redit three  hours. Fall term . M r. Trice.
A consideration of the  principles and strategies involved in “evaluation 
research.’’ T h e  course first looks at objective research designs whose aim  is to 
determ ine the  extent to which change agents in fields such as tra in ing  and 
therapy accomplish their goals. Second, it considers the  adap tation  of these 
strategies to larger social contexts, e.g., child guidance clinics, m ental 
health  clinics, and program s in the poverty areas such as H ead Start. Finally, 
it considers the organizational circumstances most favorable to the in tro d u c­
tion of program  assessment and the  organizational structures most am enable 
to the  strategies of evaluation.
422. SOCIAL O R G ANIZATION OF T H E  URBAN COM M UNITY 
C redit three  hours. Fall term . Mr. Aldrich.
An exam ination of the  social organization of the u rb an  com m unity, 
focusing on: ethnic and racial ghettoes, the  police and organized crime, 
business and industria l organizations, and political and  educational organiza­
tions. T h e  u rb an  com m unity will be treated  as consisting of specialized activity 
systems, w ith a view tow ard studying the in te rre la tion  of the various systems. 
Special a tten tion  will be given to com m unity conflict, e.g., civil disorder, 
com m unity control of schools, and u rb an  renewal.
424. IN T R O D U C T IO N  T O  T H E  STUDY OF A T T IT U D E S
C redit three  hours. Fall term . Open to jun iors and seniors. D epartm ent 
faculty.
Designed to acquain t the  studen t w ith w hat we know abou t (1) origins 
of hum an  attitudes, (2) the  de term inants of a ttitu d e  change, and (3) the m eas­
urem ent of a ttitu d e  differences. Studies em ploying clinical, experim ental, and 
survey techniques will be discussed. Each studen t will design, execute, and 
analyze a research study of his own.
425. ORGANIZATIONS AND DEVIA NT BEHAVIOR
C redit three  hours. Spring term . Open to juniors, seniors, and graduate  
students. Prerequisites: one or m ore courses in  bo th  sociology and psychology. 
M r. Trice.
Focusing on the relationships betw een organizations and  deviant behavior, 
the  course covers (1) the  n a tu re  and etiology of psychiatric disorders, p a r­
ticularly  schizophrenia, th e  psychoneuroses, and psychosomatic disorders, (2) 
organizational factors re la ted  to these disorders and to the  m ore general 
phenom ena of role conflict and stress, (3) an  exam ination  of alcoholism 
as a sam ple pathology, in  term s of personality characteristics and p recip ­
ita ting  organizational factors, (4) evaluation of organizational responses to 
deviance, (5) the n a tu re  of self-help organizations such as Alcoholics Anony­
mous, (6) the structure  and functioning of the m ental hospital.
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427. SOCIOLOGY OF OCCUPATIONS
C redit three  hours. Spring term . Open to juniors, seniors, and graduate 
students and to sophom ores w ith permission of the  instructor. Prerequisite: 
one or m ore courses in sociology or permission of the  instructor. M r. Trice.
Focuses on (1) the changing character of Am erican occupations w ith in  the 
context of social change—specialization and bureaucratization, (2) occupa­
tional status—differences in  income, prestige, and power and the  resu ltan t 
general phenom enon of social stratification, (3) vertical and horizontal occu­
pational m obility, (4) recru itm ent and socialization in to  occupational roles, 
(5) the  process of professionalization, (6) com parison of personnel occupations 
with the career and organizational patterns of o th er occupations, (7) a close 
exam ination of the  n a tu re  and correlates of chronic unem ploym ent as a 
means of dem onstrating  the  functions of occupational roles for bo th  in d i­
viduals and society.
429. C O O PER A TIO N , C O M PE T IT IO N , AND C O N FLIC T RESO LU TIO N  
C redit three  hours. Spring term . Prerequisite: One course in social psychology 
and consent of the  instructor. Mr. Brown.
An exam ination  of theory and em pirical evidence re la ting  to the  resolution 
of interperson, in tergroup, and in ternation  conflict. Specific a tten tion  will be 
devoted to studying factors which con tribu te  to the  developm ent of coopera­
tive o r com petitive bonds between parties to a conflict. T h e  following topics 
will be studied: the availability and use of th reat; the credibility, intensity, 
and costs of th reat; fractionating  and escalating conflict, etc. Personality and 
situational factors which regulate conflict intensification will be stressed.
499. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For indiv idual research, conducted under the d irection of a m em ber of 
the  faculty, in a special area of labor relations no t covered by regular 
course offerings. R egistration norm ally lim ited  to upperclassm en who have 
dem onstrated ability  to undertake independent work. Eligible students should 
consult w ith a counselor in  the Office of R esident Instruction  a t the  tim e 
of preregistration  to arrange for form al subm ission of th e ir projects for 
approval of the  U ndergraduate Program  Com mittee.
In ternational and Comparative Labor Relations
Mr. Galenson, chairm an; Messrs. C lark, Morris, N iland, W indm uller.
430. COM PARATIV E IN D U ST R IA L  RELA TIO N S SYSTEMS I
C redit th ree  hours. Fall term . Prerequisite  for non-IL R  students: IL R  250 
or consent of the  instructor. M r. Galenson or M r. W indm uller.
An introductory  course concerned with the history, structu re , in s titu ­
tional arrangem ents, and philosophy of the labor relations systems of 
several countries in advanced stages of industrialization. Countries to be 
exam ined include Great B ritain , France, Germ any, Sweden, the  Soviet Union, 
and others.
431. COM PARATIVE IN D U STR IA L RELA TIO N S SYSTEMS II
C redit three  hours. Spring term . Prerequisite  for non-IL R  students: IL R  250 
or consent of the instructor. Mr. Galenson or Mr. W indm uller.
A com parative review of systems of labor relations of countries in early
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and in term ediate  stages of economic developm ent. Surveys the  developm ent 
of industria l labor forces, the  evolution and functions of labor organizations, 
the  role of governm ent in  industria l relations, and the  emergence of different 
patterns of labor-m anagem ent relations. Also covers the  history of individual 
labor relations systems in  selected countries of Asia, Africa, the  M iddle East, 
and the  W estern H em isphere.
533. IN D U STR IA L R ELA TIO N S IN  L A T IN  AM ERICA
C redit three  hours. Spring term . Seniors w ith consent of the instructor. M r.
Morris.
A broad survey of industria l and labor relations in  L atin  Am erica in  
their geographic, political, economic, and social settings. A fram ework 
for analysis of industria l relations systems in developing societies is p re ­
sented and applied  to the  L atin  Am erican area. T h is  is followed by 
discussion of labor codes, organized labor and political parties, m anagem ent, 
and labor-m anagem ent relations. T h e  labor movem ents and industria l re la ­
tions systems of five o r six of the  L atin  Am erican republics are then  
presented as case studies. Com parisons are m ade w ith U nited  States experience 
whenever possible. Finally, the  history and present status of hem isphere labor 
movem ents are presented and special com m ent is m ade on the  role of U nited 
States labor in these movements.
536. ECONOM IC CHANGE AND IN D U STR IA L R ELA TIO N S IN ASIA 
C redit three  hours. Fall term . M r. N iland.
An exam ination of the  labor movem ents and systems of industria l relations 
in Asia. T h e  course is set w ith in  a com parative fram ework th a t emphasizes 
the im pact of economic developm ent on labor and industria l relationships. 
Substantial a tten tion  will be given to the  emergence of industria l labor 
m arkets and th e ir institu tions, m anpow er regulation  and ra tionalization , and 
labor-m anagem ent relations. T h e  role of governm ent and public  in tervention  
in  shaping the systems w ith in  which labor and m anagem ent function  are 
also given a tten tion . Com parisons are draw n where possible w ith relevant 
aspects of Am erican experience and w ith th a t of o th er countries a t advanced 
stages of developm ent. Countries to be exam ined include India, Jap an , the 
Philippines, Malaysia, and w ith in  the com parative context the U nited  States, 
Great B ritain, and A ustralia.
499. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For individual research, conducted un d er the direction  of a m em ber o f the  
faculty, in  a special area of labor relations no t covered by regu lar course 
offerings. R egistration norm ally lim ited  to upperclassm en who have dem on­
strated ability  to undertake independent work. Eligible students should 
consult w ith a counselor in the  Office of R esident Instruc tion  at the  tim e of 
preregistration to arrange for form al subm ission of their projects for 
approval of the U ndergraduate Program  Com m ittee.
Labor Economics and Income Security
Mr. R aim on, chairm an; Messrs. Aronson, Clark, Ferguson, Galenson, H ilde­
brand , M acIntyre, Perl, Slavick, Stoikov.
140. DEVELOPM EN T OF ECONOM IC IN S T IT U T IO N S 
C redit three  hours. Fall term . E nrollm ent lim ited. Lecture, T  T h  9:05, R eci­
tations, T h  10:10 or F 9:05. 10:10, o r 12:20. V isiting Professor.
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Designed to give the student an understand ing  of the historical develop­
m ent of our economic institu tions and the  n a tu re  of the problem s incident 
to economic change and developm ent as part of the background for u n d e r­
standing and analysis of im portan t present-day issues. A ttention  is focused on 
the agricultural, comm ercial, and industria l revolutions, tracing  their develop­
m ent from their beginnings in W estern Europe to the present.
241. ECONOMICS OF WAGES AND EM PLOY M ENT
C redit three  hours. Fall and spring term . Prerequisite: Economics 101-102 or 
equivalent. Fall term : M W  F 11:15, Mr. Raim on. Spring term : M W  F 
10:10, Mr. Aronson; M W  F 10:10, Mr. R aim on; M W  F 11:15, Mr. Perl; 
M W  F 2:30, M r. Perl.
An in troduction  to the characteristics of the  labor m arket and to analysis 
of wage and em ploym ent problem s. Among topics studied are the  composition 
of the labor force, job-seeking and em ploym ent practices, m ethods of wage 
determ inations, theories of wages and em ploym ent, economic effects of unions, 
the na tu re  and causes of unem ploym ent, and program s to com bat joblessness 
and poverty.
340. ECONOM IC SECURITY
C redit three hours. Fall term . Lecture A, T  T h  11:15, Recitations, F 11:15 
or 12:20, M r. Slavick. Lecture B, T  T h  10:10, R ecitations, T h  2:30 or 3:35 or 
F 8 or 9:05, Mr. M acIntyre.
A study of the  philosophy, history, and economic and social effects of social 
security and m inim um  wage legislation. Program s offering protection against 
economic loss due to industria l accident, tem porary  and perm anent disability, 
illness, old age, prem ature  death, and unem ploym ent. C ritical exam ination of 
proposals for m odifying social security and m inim um  wage legislation. Private 
and voluntary  efforts to provide security, and the problem s of in tegrating  
public and private program s. C om parative analysis of foreign security systems.
341. PR O TE C T IV E  LABOR LEGISLATION
C redit three hours. Spring term . M W  F 12:20. Mr. Slavick.
A survey of the  n a tu re  of the problem s and th e  basis for state and federal 
legislation in fields such as d iscrim ination in em ploym ent, m igratory labor, 
industria l health  and safety, m inim um  wages and m axim um  hours, and child 
labor. Special a tten tion  is given to the problem  of m ain tain ing  a proper 
balance between the efforts of industry, organized labor, and governm ent in 
the developm ent of labor standards. Proposals for am ending existing legisla­
tion will be discussed.
441. INCOM E D IST R IB U T IO N
C redit three  hours. Fall term . T  T h  1:25. Open to upperclassm en and graduate 
students. M r. Ferguson.
A study of the sources and d istribu tion  of personal income in the U nited 
States. T h e  influence of economic change on employee earnings, the  size and 
d istribu tion  of family incomes, and the problem s of poverty are particu lar 
topics of analysis.
[445. COM PAR ATIV E ECONOM IC SYSTEMS: SOVIET RUSSIA]
C redit four hours. Spring term . M W  F 9:05. Mr. Clark.
A com parative analysis of the principles, structure, and perform ance of the 
economy of Soviet Russia. Special a tten tion  will be devoted to industry  and 
labor.
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447. SEM INAR IN  LABOR ECONOMICS
C redit three  hours. Spring term . O pen, w ith permission of the instructor, to 
jun iors and  seniors who have com pleted IL R  241 or equivalent. T h  2-4:25. 
Mr. Raim on.
T h e  purpose of th is sem inar is to  aid the studen t in  im proving his creative 
abilities in  the  areas of research. Papers m ay be w ritten  on any topic in labor 
economics and incom e security. S tudents typically will p repare  th ree  m ajor 
papers du rin g  the term .
448. ECONOMICS OF COLLECTIVE BARG AININ G
C redit th ree  hours. Spring term . Open only to seniors. E nro llm ent lim ited. 
T  T h  3. M r. Ferguson.
T h e  economic aspects of collective bargaining, includ ing  m anagem ent and 
un ion  goals in contract negotiation, elem ents in bargain ing strategy, the 
n a tu re  of bargaining power, and the  use of economic criteria  in  deciding terms 
of em ploym ent.
449. H E A L T H , W ELFARE, AND PENSION PLANS
C redit three  hours. Spring term . Open to  seniors, g raduate  students, and to 
jun iors by permission of the  instructor. M W  F 11:15. Mr. M acIntyre.
An analysis and appraisal of private health , welfare, and pension plans. A 
consideration of the orig in  and developm ent of employer, union, and jo in t 
program s; and a critical exam ination of the  financing, adm inistration , and 
general effectiveness of the  plans.
499. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For indiv idual research, conducted un d er the direction  of a m em ber of the 
faculty, in  a special area of labor relations no t covered by regular course 
offerings. R egistration lim ited to upperclassm en who have, dem onstrated 
ability to undertake independent work. Eligible students should consult w ith 
a counselor in  the Office of R esident Instruc tion  at the  tim e of preregistration  
to arrange for form al submission of their projects for approval of the 
U ndergraduate Program  Com mittee.
Manpower Studies
Mr. F. M iller, chairm an; Messrs. Cam pbell, Foltm an, Frank, Hodges, N iland, 
Risley, Stoikov, W asm uth, Wolf.
360. M ANPOW ER AND O R G A N IZA TIO N  M ANAGEM ENT 
C redit th ree  hours. Spring term . D epartm ent faculty.
Study and analysis of public and private policies and program s for fore­
casting, planning, recruiting, selecting, developing, utilizing, upgrading, 
rehab ilitating , and evaluating m anpow er resources a t the  ind iv idual o rgan i­
zational (micro) level and at societal (macro) levels. A m ultid iscip linary  
approach is used in an analysis of theory, policy, and program s. At the  public  
level this subject m atter involves identification and m easurem ent of hum an 
talent; education, train ing , and developm ent of the work force; m anpow er 
planning; m anpow er inform ation  and standards; m otivation and  m orale 
factors; m obility; d istribu tion  of m anpow er; reh ab ilita tio n  and o th er m an ­
power problem s. At the organizational level this subject involves o rgan i­
zational analysis, planning, and reorganization; m anpow er forecasting and
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[Key to m ap, co n tin u ed ]
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V eterinary  V irus R esearch  Lab. G7 
V isitor In fo rm a tio n  Ctrs. (Day H all, 
W illa rd  S tra ig h t H all) C5 
von C ram m  Scholarship H a ll A4, m en’s 
residence
W arren  H all E4, agric. econ., ru ra l soci- 
ology
W hite  H all C4, m athem atics 
W hite  M useum  of A rt D4 
W illa rd  S tra igh t H a ll C5, d in in g , s tuden t 
activities 
W ilson Synchrotron  FG6 
W ing  H a ll G5, biochem istry , m olecular 
biology
W om en’s sm all do rm ito ry  un its : P h illips 
H ouse, 10 Sisson PI. E l; Prospect of 
W hitby , 228 W ait Av. D2; 150 T r ip ­
h am m er R d. D l;  302 W ait Av. D2; 
W ari, 208 D earbo rn  PI. D l;  310 T r ip ­
ham m er R d. D l.
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planning; recru itm ent and selection of work force; education, training, 
developm ent, and re tra in ing ; com pensation, incentives, and  rewards; pe r­
form ance appraisal; com m unications systems; leadership, supervision, and 
control; m anpow er utilization  and analysis of problem s.
363. TEC H N IQ U ES AND T H E O R IE S OF T R A IN IN G  IN 
ORGANIZATIONS
C redit three  hours. Spring term . M r. Foltm an or M r. Frank.
Deals w ith the m ethods used, form ally and  inform ally, by organizations for 
tra in ing  personnel a t all levels. T hese m ethods w ill be com pared w ith relevant 
psychological form ulations of the  problem s of learning. T h e  place of practice, 
understanding, and m otivation in the  acquisition of m otor and o th er skills; 
the use of the case and incident m ethod; learn ing  techniques in  a group set­
ting  (discussion and role playing); learn ing  du rin g  perform ance appraisals; 
learn ing as a result of identification. Various teaching m ethods will be 
practiced.
364. CO M M U N ICA TIO N  IN  ORGANIZATIONS 
C redit three  hours. Fall term . Mr. Frank.
A course devoted prim arily  to the  study and analysis of the  m ajor concepts 
and research done in  com m unication theory. A lthough prim ary  em phasis will 
be devoted to an exam ination of the  process of com m unication, analysis of 
com m unication breakdow n w ith in  organizations will also be a m ajor concern. 
T h e  basis for this analysis will be struc tured  on a consideration of com m uni­
cation models, diffusion process, m eaning and language, organizational com ­
m unication, channels and networks, technical language systems, learning, 
persuasion, and a ttitu d e  change.
461. A D M IN ISTR A TIO N  OF COM PENSATION
C redit three  hours. Spring term . O pen to juniors, seniors, and  graduate 
students. Prerequisite: IL R  360 or equivalent. D epartm en t faculty.
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T h e  developm ent and adm in istration  of wage and salary program s with 
m ajor emphasis on in te rnal consideration. Subjects include program  principles, 
objectives, and policies; organization of the function; and procedures to 
im plem ent policies. Topics include job and position analysis; p repara tion  of 
description-specifications; job evaluation; incentive applications; wage and 
salary structures; the  use of wage surveys; supplem ental payments, including 
prem ium  pay, bonuses, commissions, and deferred com pensation plans; and 
the use of autom atic increm ent provisions. Case studies and assigned projects 
will cover selected program s.
462. IND USTRY AND LABOR IN T H E  IN D U STR IA L COM M UN ITY 
C redit three hours. Spring term . M r. Cam pbell o r Mr. Hodges.
A study of problem s of industria l cities. T h ro u g h  the  use of case studies 
the  course will focus on the  actions of locally operating  com panies and local 
unions which con tribu te  both to the rise of those problem s and their 
solutions. C onsideration will be given to the processes of change in  com ­
m unities and the m edia of social conservation; local governm ent as the  object 
and subject of influence, com m unity com m unications du rin g  industria l con­
flict; prom otion of com m unity projects as u rb an  renewal, industria l develop­
m ent, and equal opportun ities for m inorities; the  im pact of m anagem ent 
and un ion decisions and a ttitudes on such m atters as po llu tion  control and 
abatem ent, p lan t location and removal, and employee recru itm ent, selection, 
and developm ent.
463. DESIGN AND A D M IN ISTR A TIO N  OF T R A IN IN G  PROGRAM S 
C redit three  hours. Fall term . Mr. Foltm an.
An analysis and exploration  of the  tra in ing  and re tra in in g  function  as 
applied in  business, governm ent, and industria l organizations. C onsideration 
is given to the conceptual fram ework in w hich learn ing  activities are developed 
a t the workplace a t all levels. Included are various teaching m ethods such as 
vestibule schools, on-the-job train ing , conference discussion, role playing, 
program m ed instruction , sensitivity train ing, and the u tiliza tion  of aud io ­
visual m aterials. C onsideration is given to m anagerial, supervisory, and m anual 
skills. Particu lar em phasis is placed on in teg rating  public  and private efforts 
for train ing  and developm ent.
465. FIELD STUDIES IN T H E  D EV ELO PM EN T OF M ANAGEM ENT 
T R A IN IN G  PROGRAM S
C redit three  hours. Fall term . Open to upperclassm en by permission of the 
instructor. E nrollm ent lim ited  to e ight students. M r. Frank.
W ill provide direct field experience and diagnosis of m anagerial tra in ing  
needs w ith in  four different organizations and will involve the design and 
construction of actual train ing  program s. Each student will conduct in te r­
views, observe work activity, study past tra in ing  activity, and a ttem p t to gain 
a general understand ing  of the basic operation  of the particu la r organization 
to which he is assigned. He will then  develop a detailed  proposal for sub­
sequent tra in ing  activity w ith in  the organization, including developm ent of 
m aterials to be used as well as the basic form at for the  tra in ing  sessions. 
Class and reading assignments will be in the field of industria l tra in in g  and 
ad u lt education, w ith indiv idual assignm ents contingent on the varying 
organizational assignments.
466. VALUES AND ETH IC S IN BUSINESS AND IND USTRY 
C redit three hours. Fall term . Mr. Cam pbell.
An analysis of the values and ethical concerns w hich affect the  m anage­
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m ent of business and industry. A ttention  will be given to (1) the  role of 
values in the developm ent of business and o th er economic in stitu tions w ith 
special concern for th e  in stitu tion  of collective bargaining, (2) value assum p­
tions in  theories and concepts of m anagem ent and organizational behavior, 
(3) values and the personal developm ent of workers and  m anagers, (4) social 
responsibilities of the business m anager. R eadings will range from p h ilo ­
sophic works to case studies and public  statem ents by business executives 
and labor leaders. Am ong the values to be considered are such concepts 
as freedom , efficiency, com petition, the  value of work, loyalty, responsi­
bility, progress and innovation, the  indiv idualistic  and  socialistic ethics, 
full em ploym ent, p roperty  rights, and centralism  vs. decentralism .
499. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For ind iv idual research, conducted un d er the d irection of a m em ber of the 
faculty, in a special area of labor relations no t covered by regu lar course 
offerings. R egistration norm ally lim ited  to upperclassm en who have dem on­
strated  ability  to undertake independent work. Eligible students should con­
sult w ith a counselor in the  Office of R esident Instruction  a t the  tim e of 
preregistration  to arrange for form al submission of th e ir projects for approval 
of the U ndergraduate Program  Com mittee.
Instruction of General Interest to 
N on-IL R  Students
250. SURVEY OF IN D U STR IA L AND LABOR R ELA TIO N S 
C redit three  hours. E ither term . Fall term : M W  F 11:15, M r. M acIntyre. 
Spring term : Section A, M W  F 9:05, M r. M acIntyre: Section B, M W  F 
11:15, Mr. Doherty.
A survey for students in o ther divisions of the University. An analysis of 
the  m ajor problem s in industria l and labor relations; labor union history, 
organization, and operation; labor m arket analysis and em ploym ent practices; 
industria l and labor legislation and social security; personnel m anagem ent 
and hum an relations in industry; collective bargaining; m ediation  and a rb itra ­
tion; the rights and responsibilities of employers and employees; the  m ajor 
governm ental agencies concerned w ith industria l and labor relations.
408, 409. D EVELOPM EN T OF AM ERICAN IDEALS
C redit three  hours each term . Fall and spring  term s, respectively. Open to 
sophom ores and upperclassm en. Mr. Konvitz.
A critical analysis of W estern, particu larly  Am erican, political, ethical, and 
social ideas—th eir meanings, origins, and developm ent. In  the  fall semester: 
interests secured o r pressing for recognition, such as freedom  of religion, 
freedom of speech and press, freedom  from  discrim ination, association, and 
rig h t of privacy. R elevant U.S. Suprem e C ourt cases are read  and discussed. 
In  the spring semester: the religious, philosophical, and historical roots of 
basic W estern ideals, such as individual dignity, justice, love, the h igher law, 
the  p luralistic  society, democracy, freedom , and equality . T h ere  will be read ­
ings from  the  Bible, Plato, Sophocles, the Stoic philosophers, Renaissance 
thinkers, Locke, Emerson, W illiam  Jam es, and  others.
450. PERSONNEL A D M IN ISTR A TIO N  IN  SUPERVISION
C redit three hours. Fall and spring terms. O pen only to non-IL R  students.
Faculty of O rganizational Behavior D epartm ent.
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A review of the personnel function in business and industry  w ith em phasis 
on the personnel responsibilities of the line supervisor. T h e  course is closely 
linked to evidence developed by behavioral sciences research. Topics for dis­
cussion will include organization theory, leadership, organization struc tu re  and 
change, group influences on individuals, employee m otivation, and  o th er 
hum an problem s of m anagem ent. Specific personnel adm in istration  functions 
and practices, as they are related  to these problem s, also will be included, 
e.g., selecting, inducting, train ing , rating , and com pensating employees; and 
developing techniques for interviewing, ad justing  com plaints and grievances, 
and a id ing  in the solution of employee and supervisory problem s. Selected 
readings, case studies, discussions, and projects.
T H E  G R A D U A T E  PR O G R A M  
ORGANIZATION OF GRADUATE WORK
T hrough the G raduate School of Cornell University, the School of 
Industrial and Labor Relations offers an opportunity  to study for 
the degree of Master of Industrial and Labor Relations (M.I.L.R.), 
Master of Science (M.S.), and Doctor of Philosophy (Ph.D.). Candidates 
for the M.I.L.R. degree study under the direction of an assigned 
faculty adviser. M.S. and Ph.D. candidates study under the direction of a 
Special Committee of their own choosing. M.S. and Ph.D. students, 
however, may request assignment of a faculty adviser for their first 
term in residence.
T he four-semester program for the M.I.L.R. degree is designed to 
provide general coverage of the field of industrial and labor relations. 
It is particularly suitable for students having little prior course work 
in the field who intend to prepare for professional work in business, 
government, labor organizations, or other institutions. Students who 
have already developed a specific interest and whose academic back­
ground is adequate for concentrated work may improve their knowledge 
through the M.S. program which provides for specialized work in a 
major and m inor subject and requires the preparation of a thesis. Work 
leading to the Ph.D. degree is designed to give the candidate an 
opportunity  to become particularly com petent in his chosen m ajor and 
minor subjects and to acquire proficiency in the methods of research 
and scholarship of the field.
In cooperation with the School of Education, the School of Industrial 
and Labor Relations offers opportunities for work toward the degrees 
of Master of Education (M.Ed.) and Doctor of Education (Ed.D.). 
Candidates for these degrees take their major work in the area of 
development of hum an resources. T h e  A nnouncem ent of the School 
of Education provides additional inform ation concerning these two 
degrees.
Applicants for any of the degrees described above may occasionally 
be recommended for admission as provisional candidates. Provisional 
candidacy is appropriate where it is initially difficult to appraise the 
qualifications for candidacy but where there is promise of ability to
The School provides special facilities for students, such as the statistics 
laboratory shown here.
GRADUATES—ADMISSION 53
complete the program successfully. For the terms under which appli­
cants may be adm itted to provisional candidacy, consult the Announce­
m ent of the Graduate School: Social Sciences.
W hen staff and facilities are available, a lim ited num ber of persons 
may be adm itted as noncandidates for a period of not more than two 
terms of residence. N oncandidate status is designed for those who wish 
to supplem ent academic or work experience with advanced training. 
Admission of noncandidates depends in each case on the merits of the 
applicant’s proposed program of study and evidence of his ability to 
benefit from it.
Detailed requirem ents for the degrees of Master of Science and Ph.D. 
are described in the Announcem ent of the Graduate School: Social 
Sciences. Certain of the general requirem ents for these degrees are 
described below. T he School of Industrial and Labor Relations, with 
the approval of the Graduate School, administers the program leading 
to the M.I.L.R. degree. Requirem ents of this program are described on 
pp. 59-60.
ADMISSION OF GRADUATE STUDENTS
Admission to graduate standing is determ ined by the Graduate School. 
Candidates for advanced degrees in the field of industrial and labor 
relations will be recommended to the G raduate School for admission 
in terms of the following criteria:
1. T h e  N ature  of Previous Academic 
Preparation
(A) T he M aster’s degrees. Candidacy for the M aster’s degrees is 
normally open to students who have had preparation in one 
or more of the social sciences at the undergraduate level 
such as to perm it effective concentration at the graduate level. 
Students whose prior exposure to the social sciences has been 
limited may be obliged to undertake some preparatory study 
before beginning advanced work in industrial and labor 
relations.
(B) T h e  Ph.D. degree. T he applicant should have had previous 
academic training in the social sciences with emphasis in one 
or more of the following fields: anthropology, economics, 
government, history, industrial relations, education, labor prob­
lems, personnel management, psychology, sociology, statistics. 
Candidates are normally accepted for the doctoral program 
only if they have completed a M aster’s program or its equiv­
alent in postgraduate work. Applicants who have exceptional 
academic qualifications and are able to present evidence of 
outstanding research ability may apply for direct admission 
to doctoral study.
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(C) T he Master of Education or Doctor of Education degree with 
concentration in development of hum an resources: T he appli­
cant normally should have a background of work experience 
and education in training people either for in itial industrial 
employment or for their subsequent career developm ent in 
industry.
T h e  Capacity for G raduate Study
High quality of preparation is essential for admission to graduate 
study. Submission of the results of the aptitude test of the Graduate 
Record Exam ination is required. Similar tests, e.g., the Graduate 
Study in Business Test, the Law A ptitude Test, may not be sub­
stituted. Inform ation concerning times and places of the Graduate 
Record Exam ination may be obtained by writing to the Educational 
Testing Service, Box 955, Princeton, New Jersey 08540. Applicants 
should ensure that the G raduate Record Exam ination is completed 
well in advance of the application period since results are not 
available for at least a m onth after com pletion of the test. For 
either fall or spring admission applicants, the test given in the 
preceding fall is strongly recommended. Applicants who wish to 
compete for fellowship or scholarship awards should complete these 
tests before October 1.
Applicants whose first language is one other than English are not 
required to take the G raduate Record Exam ination. They are 
required, however, to submit results of the Test of English as a 
Foreign Language, adm inistered by the Educational Testing Serv­
ice, or the Michigan English Language Test by arrangem ent with 
the English Language Institute, University of Michigan, Ann 
Arbor, Michigan. (See the A nnouncem ent of the Graduate School: 
Social Sciences.)
W ork Experience
Practical experience with labor, management, and government 
agencies dealing with industrial and labor relations, or experience 
in industrial teaching or adm inistration, is desirable.
Interviews
In  certain instances, it may be necessary to interview applicants for 
graduate study prior to com pleting action on their admission. In 
sjich cases, applicants are interviewed in Ithaca (and occasionally 
elsewhere) by members of the G raduate Committee of the School 
and by other faculty members representing subjects in which the 
candidate proposes to study.
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APPLICANTS FOR ADMISSION to graduate study should be in 
the office of the Dean of the G raduate School by January 15 for 
September admission and by November 1 for February admission.
SPECIAL INFORMATION FOR 
GRADUATE STUDENTS
Graduate students should see the Announcem ent of the Graduate 
School: Social Sciences for inform ation on health requirem ents on 
entrance, health services provided by the University, and opportunities 
for graduate students interested in advanced courses in military science.
Graduate Housing
University dormitory housing is available to single graduate students 
upon application to the D epartm ent of Housing and D ining Services, 
Day Hall. M arried graduate students may apply to the D epartm ent of 
Housing and D ining Services for University-operated housing. A ppli­
cations for all University housing should be made as soon as possible 
after January 1 for all fall matriculants; after October 1 for spring 
matriculants. Detailed inform ation concerning University housing may 
be obtained by writing to the D epartm ent of Housing and D ining 
Services.
Sage Hall, the graduate center, provides dormitory housing for 
approximately 200 men and women. Situated in the center of the 
campus, it is convenient to all colleges. T here is a cafeteria in the 
building. Cascadilla Hall accommodates approxim ately 160 graduate 
men and women. It is conveniently located just inside the southwest 
entrance to the campus.
Off-Campus Housing
T he University has the policy of requiring all students to live in housing 
which is approved by the University Student Housing Agency. Con­
tinuing registration at the University is contingent upon meeting this 
requirem ent.
T o assist students, both married and single, to secure adequate 
housing, the University Student Housing Agency provides an inspection 
and inform ation service. Inform ation on properties which have U ni­
versity approval and approved housing currently available is posted 
for your convenience in the Off-Campus Housing Office in Day Hall, 
Room 223. Because changes of currently available apartm ents occur 
daily, it is not practical to prepare lists. If a t all possible, a student 
should plan to visit Ithaca well in advance of residence to obtain 
suitable quarters.
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Expenses for Graduate Students 
T U IT IO N  AND FEES
T uition  for graduate students whose major field of study is industrial 
and labor relations (a state-supported division of the University) is 
§200 per term. A University General Fee of $287.50 per term  is required 
of each graduate student. T u ition  and fees are payable w ithin the 
first ten days of each term.
A description of other fees, of rules for vehicle registration, parking, 
and payments and refunds is included in the A nnouncem ent of the 
Graduate School: Social Sciences.
T he am ount, time, and manner of paym ent of tuition, fees, or other 
charges may be changed at any time without notice.
LIVING COSTS
Living costs cannot be stated with the same degree of certainty as 
regular University charges since they depend to a great extent upon the 
individual’s standard of living. Recent estimates indicate tha t single 
students spend from $220 to $275 a term for room; $350 to $400 a 
term for board. Laundry and cleaning, done in Ithaca, may require $50 
to $60 a term. Books and other supplies will cost about $60 a term. 
A dditional allowance must be made for clothing, travel, and incidentals. 
M arried students, of course, should expect proportionately larger 
expenses.
FINANCIAL AID FOR GRADUATE STUDENTS 
Graduate Assistantships
T he position of graduate assistant in the School of Industrial and Labor 
Relations is designed to provide the School with qualified personnel for 
various types of work of importance to the School and at the same time 
to provide financial assistance for outstanding graduate students. T he 
graduate assistantship requires services in connection with such academic 
activities as instruction, research, extension programs, and the library. 
D uring the academic year 1969-70 it is expected that the normal weekly 
work assignment will correspond to fifteen hours.
A ppointm ent to a graduate assistantship may be made for an academic 
term or for an academic year. D uring 1969-70 it is expected that the 
assistantship stipend will am ount to $332.75 for doctoral candidates 
having completed four terms of graduate study and $297.75 for all 
others.
T he assistantship provides a full tuition waiver in the Graduate 
School and may also provide for a waiver of fees. A lim ited num ber of 
assistantships are normally available during the summer months; these
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appointm ents do not provide for a waiver of tuition in the University 
Summer Session.
Applications for graduate assistantships to begin September 1970 
should be received not later than February 1, 1970; and for February 
1971, not later than November 1, 1970. Announcements of September 
appointm ents will be made on or after April 1, 1970. Applicants for 
admission to graduate study in industrial and labor relations who are 
interested in applying for graduate assistantships should write to the 
Office of the Graduate Field Representative, Room 101, Ives Hall, New 
York State School of Industrial and Labor Relations.
Scholarships and Fellowships
T he School of Industrial and Labor Relations presently has available 
the following fellowships and scholarships:
IND U STRIA L AND LABOR RELATIONS GRADUATE FELLOW ­
SHIP. Provides a stipend of $2,500 annually plus tuition and fees. It 
is the intention of the fellowship to attract persons with superior quali­
fications for advanced study in the field of industrial and labor relations. 
T he fellowship will normally be awarded to a candidate undertaking 
Ph.D. work following completion of a M aster’s degree but may be 
awarded to one beginning work at the M aster’s level. Selection of the 
fellowship w inner will be made by the G raduate Committee of the 
School of Industrial and Labor Relations.
K EN N ECO TT COPPER C O R PO R A TIO N  FELLOW SHIP IN IN ­
DUSTRIAL RELATIONS. Established by the Kennecott Copper 
Corporation for graduate students studying for an advanced degree in 
industrial relations. T he program provides a stipend of $2,500 a year 
to the Fellow, with an additional grant to the School from which the 
bulk of tuition and fees will be defrayed. W hile the award is made 
without any obligation on the part of the corporation or the recipient, 
the donors hope that a good percentage of the highly promising students 
holding this fellowship will become acquainted with, and interested in, 
working for the corporation.
FRANCES L. PERKINS M EM ORIAL FELLOW SHIP IN INDUS­
T R IA L  AND LABOR RELATIONS. Established in honor of former 
U.S. Secretary of Labor Perkins by the Telluride Foundation and the 
School of Industrial and Labor Relations. T h e  fellowship provides 
financial support for graduate study leading to a career as teacher and 
scholar, practitioner, or consultant in industrial relations. It is the 
intention of the fellowship to attract applicants with a background in 
the social or behavioral sciences and outstanding academic credentials, 
dedication to civic and social service, and keen interest in graduate 
study in such subject-matter areas as labor economics, industrial soci­
ology or psychology, economic and social statistics, collective bargaining, 
arbitration, history of labor movements, and theories of industrial rela­
tions. T he Telluride Foundation provides a “living scholarship” which
includes free room and board for fellowship holders only at the 
Cornell Telluride House. T he School of Industrial and Labor Relations 
provides tuition, fees, and a stipend of $2,500 for the year.
T H EO D O R E S. LISBERGER M EM ORIAL SCHOLARSHIP. Provides 
modest grants in varying amounts to graduates or undergraduates study­
ing in the field of hum an relations. Awards are based on the applicant’s 
promise of exceptional academic perform ance or ability in research, 
and vary in am ount according to estimated financial need. Preference 
is given to qualified candidates who have had work experience in 
industry.
OW EN D. YOUNG FELLOW SHIP. Established by the General Electric 
Company for graduate students concentrating their studies in the area 
of organizational behavior. Usually awarded to assist students with 
exceptional promise or ability in research in the preparation of their 
theses or dissertations. T he award includes a stipend of about $2,500 
a year and an additional sum to meet tuition and fees. T he donor hopes 
that the topic of the applican t’s research will relate to management 
problems, but this is not a restriction on application.
T U IT IO N  SCHOLARSHIPS. T he School has available four tuition 
scholarships normally awarded to students from foreign countries. T he 
awards are for tuition only and do not include the Cornell University 
General Fee.
T h e  G raduate School of Cornell University has a num ber of general 
scholarships and fellowships for which candidates in  the Field of 
Industrial and Labor Relations may be considered. All fellowship and 
scholarship awards are made as tax-exempt gifts, and normally include 
waiver of tuition and fees. Applicants are strongly urged to compete for 
outside fellowships as well as Cornell fellowships.
For further details concerning scholarships and fellowships, appli­
cants are referred to the A nnouncem ent of the Graduate School: 
Social Sciences. Application forms may be obtained from the Office of 
the Graduate School, Sage G raduate Center. Fellowship applicants are 
advised that their applications, including all supporting letters and 
documents, should be submitted no later than February 1.
Inform ation on New York State Awards (Scholar Incentive Plan and 
Regents College Teaching Fellowships) may be obtained by writing to 
the Regents Exam ination and Scholarship Center, New York State 
Education D epartm ent, Albany, New York 12224.
GRADUATE DEGREE REQUIREMENTS 
Residence
Residence is calculated in terms of residence units: one residence un it 
corresponds to one regular academic term of full-time study satisfactorily 
completed.
A minimum of two units of residence for a M aster’s degree and six
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units of residence for a Ph.D. degree has been established by the 
G raduate School. For the Master of Industrial and Labor Relations 
four terms of study are required.
Candidates in the Field of Industrial and Labor Relations normally 
do not earn residence credit during the Summer Session because of the 
limited program offered in that period. More than the m inim um  period 
of residence may be required for any of the graduate degrees, depending  
on the adequacy of prior preparation, academic performance, and other 
conditioning factors. This is particularly likely in the case of graduate 
students whose native language is not English.
Academic Programs
MASTER OF IN D U S !  RIAL AND LABOR RELATIONS
A candidate for the degree of M.I.L.R. follows a program of study 
designed to fulfill the requirem ents outlined below. In p lanning the 
program of study to meet the requirem ents, the candidate is aided by 
his faculty adviser and may arrange his program to permit flexibility in 
the sequence of courses and seminars. Four terms of study in residence 
and the completion of fourteen courses or seminars are required. In 
addition to the formal requirements, candidates will in many instances 
want to spend time on special reading or inform al study and will be 
encouraged to do so with appropriate relation to interest, prior 
preparation, and objectives.
Requirement A
Candidates are required to complete nine basic courses as follows:
ILR  500 Collective Bargaining I 
ILR 502 Labor Relations Law and Legislation 
ILR  505 Labor Union History and Administration 
ILR 510 Economic and Social Statistics
ILR  520-521 Organizational Behavior I and II, plus one course in 
Personnel Administration
ILR  540 Labor Economics
ILR  544 Social Security and Protective Labor Legislation
Candidates may request exemption from a basic course by dem on­
strating competence satisfactory to the departm ent concerned. If exemp­
tion is granted, the student should select other courses or seminars in 
consultation with his adviser to complete this portion of the M.I.L.R. 
requirement.
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Requirement B
A candidate will be required, in addition, to complete satisfactorily 
five seminars or courses, either from within the School or elsewhere in 
the University, as determ ined in consultation with his faculty adviser.
MASTER OF SCIENCE
A candidate for the Master of Science (M.S.) degree works under the 
direction of a Special Committee composed of two members of the 
faculty. For the degree of M.S., selection of the m ajor subject is made 
from the list given below. T h e  m inor subject may be selected either from 
this list or from other subjects in the University approved by the G radu­
ate School for major or m inor study. T he specific program  to be taken 
by a candidate will be arranged with the approval of the candidate’s 
Special Committee. T he Special Committee may, for example, require 
the candidate to display competence in a foreign language if the m inor 
subject is In ternational and Comparative Labor Relations. In  addition 
to courses and seminars available in this School, candidates may select 
offerings from other divisions of the University. T h e  candidate must 
also complete an acceptable thesis. T he thesis is ordinarily written 
in the candidate’s major field under the direction of the chairman of 
his Special Committee.
D O C TO R  OF PHILOSOPHY
A student in the Ph.D. program works under the direction of a Special 
Committee of three members of the faculty. This Special Committee, 
in consultation with the student, provides the structure w ithin which 
graduate education at Cornell proceeds, with only a m inim um  of regu­
lation by the G raduate School and the Field of Industrial and Labor 
Relations.
T he G raduate School requirem ents include:
1. Six units of residence credit at graduate level;
2. Satisfactory work in the m ajor and m inor subjects, as determ ined 
by members of the Special Committee;
3. Successful completion of the Exam ination for Admission to Ph.D. 
candidacy, to be taken before the start of the seventh un it of residence;
4. Submission of an acceptable dissertation.
Requirem ents of the Field of Industrial and Labor Relations include 
the following:
1. Com pletion of a M aster’s degree program prior to admission to 
the doctoral program, except for direct admission in cases of unusual 
promise;
2. Selection of one of the two required minors outside the Field of 
Industrial and Labor Relations;
3. Acquisition of teaching experience during graduate study.
T he detailed p lanning of the program, including course work and
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the dissertation, requires careful consultation between the candidate 
and his Special Committee. T he system of graduate studies at Cornell 
is highly flexible so that every program can be tailored to fit individual 
needs within the framework of established requirements.
T he candidate is advised to consult the Announcem ent of the Gradu­
ate School: Social Sciences for further details concerning the require­
ments for the above degrees.
Approved M ajor and M inor Subjects 
for the M.S. and Ph.D. Degrees
Candidates for the M.S. and Ph.D. degrees who propose to major in 
industrial and labor relations must select a major area of specialization 
from the five subjects listed below:
Collective Bargaining, Labor Law, and Labor Movements
Economic and Social Statistics
Organizational Behavior
Labor Economics and Income Security
Manpower Studies
In addition to the list above (as well as other approved subjects in the 
various fields of the G raduate School), the following areas may be offered 
as minor subjects:
In ternational and Comparative Labor Relations 
Industrial and Labor Relations Problems (available only as a m inor 
for candidates majoring in fields outside industrial and labor rela­
tions)
Candidates for M.S. and Ph.D. degrees are expected to engage in a 
considerable am ount of independent study. T he following requirem ents 
of the different subjects for majors and minors should, therefore, be 
regarded as m inim um  expectations and as a basis for further investiga­
tion.
COLLECTIVE BARGAINING, LABOR LAW, AND  
LABOR MOVEMENTS
For a Ph.D. major, the candidate must show proficiency in the following 
areas of knowledge: (1) history of the labor movement and collective 
bargaining in the U nited States; (2) history of unionism and labor rela­
tions in major industries; (3) theories of labor unionism and collective 
bargaining; (4) structure, government, adm inistration, and activities of 
the labor movement and of m ajor national unions; (5) structures, pro­
cedures, practices, and m ajor issues in collective bargaining; (6) federal 
and state legislation, and leading cases in labor relations law; (7) role of 
government in labor relations, with emphasis on the methods and impli­
cations of different forms of dispute settlement; (8) history and problems 
of labor movements and labor relations in other countries; (9) bibliogra­
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phy and m ajor sources of inform ation in collective bargaining and labor 
unionism.
For a Ph.D. m inor (1), (3), (4), (5), (6), and (7) are required.
For an M.S. m ajor (1), (4), (5), (6), and (7) are required.
For an M.S. m inor (1), (4), and (5) are required.
ECONOMIC AND SOCIAL STATISTICS
For a major in this subject, the candidate must show (1) thorough under­
standing of the principles of statistical reasoning, including such m athe­
matical statistics as is necessary for their development; (2) proficiency 
in the use of statistical methods and in  the processing of statistical data; 
(3) competence in applying the proper statistical tools of analysis to a 
specific topic in economics or social studies.
For a minor, the required knowledge and competence are less
advanced than for a major.
ORGANIZATIONAL BEHAVIOR
T he subject m atter of this field involves analysis of hum an behavior 
in organizations. A program of study reflects behavioral science disci­
plines with emphasis on organizational problems. Analysis and study
focus on individual hum an behavior, organizations in society, and
industrial society. Candidates m ajoring in this subject must dem on­
strate; (1) knowledge of the fields basic to understanding individual 
and social behavior and theories of organization, and (2) ability to 
isolate issues worthy of research, to identify and locate relevant studies 
or other sources of inform ation, and independently to develop and 
conduct additional research.
For a minor, the required knowledge and competence are less
advanced than for a major.
IN T E R N A T IO N A L  AND COMPARATIVE LABOR  
RELATIONS
Available only as a m inor subject. This subject is concerned with (1) 
the development and current role of labor movements in countries in 
various stages of industrialization and the economic, political, and social 
context influencing their respective labor organizations; (2) the develop­
m ent of an industrial labor force in the context of social and cultural 
changes; (3) similarities and diversities in systems of labor-management 
relations at different stages of economic development; (4) labor market, 
wage policy, and economic security problems, especially in countries 
undergoing rapid economic change; and (5) national and in ternational 
organizations having special interests in international labor questions.
In  addition to attaining, through comparative study and other m eth­
ods, a basic knowledge of (1), (2), (3), (4), and (5), students electing 
a m inor in this subject are expected to acquire a thorough knowledge of
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labor problems and labor-management relations in one specific country 
or area other than the U nited States.
Ph.D. candidates will be required to dem onstrate a speaking and 
reading knowledge in one foreign language.
LABOR ECONOMICS AND INCOME SECURITY
Study in this subject involves analysis of the labor force, labor markets, 
wages and related terms of employment, income distribution, unem ­
ployment, health and safety in industry, superannuation, and private 
programs and legislation designed to meet income and employment 
problems.
For a major in this subject, the candidate must dem onstrate (1) com­
prehensive knowledge of historical developments and current issues in 
the area of employment and income; (2) skill in quantitative and 
qualitative analysis of economic, political, social, and administrative 
problems in this field; (3) knowledge of the significant legislation dealing 
with income, employment, and employee welfare; (4) detailed acquaint­
ance with the literature and sources of inform ation in the field; (5) 
familiarity with income and employment problems and related legisla­
tion in selected foreign countries.
For a minor, (2) and (3) are required.
M ANPOW ER STUDIES
M ajor competence in this subject requires a knowledge of (1) historical 
and legislative foundations of various public manpower programs 
in the area of training, retraining, manpower planning, employment 
opportunity, mobility, and compensation; (2) the nature of the m an­
power or personnel function within work organizations; (3) educational 
methods and principles of learning, as well as the system of public and 
private educational resources relevant to manpower development and 
allocation; (4) systematic inform ation about jobs, technology, and 
organizational structure, especially as they relate to career opportun i­
ties facing different elements in the labor force; (5) economic analysis 
of manpower problems in both p lanning and evaluation stages of 
programs and their analysis at the level of the firms; and, (6) research 
methods appropriate to the investigation of economic and organiza­
tional aspects of manpower problems.
M inors in the departm ent are expected to meet the requirem ents 
in (1), (2), (4) and either (3) or (5) above.
IN D U STR IA L AND LABOR RELATIONS PROBLEMS
Available only as a m inor to graduate students in fields of study other 
than industrial and labor relations. A candidate for an advanced 
degree must have a general understanding of the subject m atter in the 
field of industrial and labor relations. In order to prepare for a m inor 
in this field, the candidate will normally complete three to five courses 
in accordance with a program approved by his Special Committee.
Opportunities for student participation in Extension programming increase 
each year.
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GRADUATE COURSES AND SEMINARS
U ndergraduate courses may often form an appropriate part of the 
graduate student’s program; hence attention is directed to industrial and 
labor relations undergraduate offerings described elsewhere in  this 
Announcem ent. Graduate students in the Field of Industrial and Labor 
Relations may also enroll in courses and seminars offered in other fields 
of the G raduate School. In the School of Industrial and Labor Relations, 
graduate courses are num bered 500 to 599; graduate seminars are num ­
bered 600 to 699. Advanced undergraduate students may, with the per­
mission of the instructor, register in graduate courses and seminars.
Collective Bargaining, Labor Law, and 
Labor Movements
Mr. Jensen, chairm an; Mrs. Cook, Mrs. McKelvey, Messrs. Brooks, Cullen, 
D oherty, Freilicher, Gross, Hanslowe, Konvitz, Korm an, Lipsky, Morris, Neu- 
feld, W indm uller.
ILR  500. COLLECTIVE BARG AININ G I
C redit three hours. Fall and spring terms. N ot open to IL R  undergraduate  
students. M r. Cullen, Mr. Gross, M r. Jensen, or Mr. Lipsky.
A com prehensive study of collective bargain ing  w ith special em phasis 
being given to philosophy, structures, process of negotiations, and  adm inis­
tra tion  of agreements. A ttention  will also be given to problem s of hand ling  
and settling industria l controversy, the  various substantive issues, and im por­
tan t developm ents and trends in collective bargaining.
It is recom m ended th a t IL R  502 (Labor R elations Law and Legislation) 
be taken prio r to, o r concurrently  with, IL R  500.
IL R  501. C OLLECTIVE BARG AININ G II
C redit three hours. Spring term . Prerequisite: IL R  500 or equivalent. Mr. 
Cullen, M r. Gross, Mr. Jensen, o r Mr. Lipsky.
A detailed study of contract m aking and adm in istration  with p a rticu lar 
reference to recent trends and problem s in collective bargaining. A ttention 
will be given to several representative industries, and prevailing  agreem ents 
and case problem s will be studied.
ILR  502. LABOR R ELA TIO N S LAW  AND LEG ISLATIO N
C redit three hours. Fall o r spring term . O pen to IL R  graduate  students. Mr.
Freilicher, Mr. Hanslowe, o r Mr. Konvitz.
A survey and analysis of the labor relations law in w hich an exam ination  
is m ade of the  ex ten t to which the  law protects and regulates concerted action 
by employees in the labor m arket. T h e  legal fram ework w ith in  which the 
collective bargain ing  takes place is considered and analyzed. Problem s of the 
adm in istration  and enforcem ent of the  collective agreem ent are considered, 
as are problem s of p ro tecting  the  indiv idual m em ber-em ployee rights w ith in  
the union.
ILR  503. A R B IT R A T IO N
C redit three hours. Spring term . Prerequisite: for undergraduates, IL R  300; 
for graduates, IL R  500. Mrs. McKelvey, M r. Gross, M r. Jensen, or Mr. Lipsky.
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A study of th e  place and function of a rb itra tio n  in the field of lab o r-  
m anagem ent relations, including an analysis of princip les and practices, the 
law of a rb itra tion , the p repara tion  and h and ling  of m aterials in briefs o r oral 
presentation , and the work of the a rb itra to r, um pire , o r im partia l chairm an.
IL R  504. LABOR D ISPU TE SE T T L E M E N T
C redit three  hours. Fall or spring term . Prerequisite: for undergraduates, IL R  
300; for graduates, IL R  500. Mrs. McKelvey, M r. Gross, Mr. Jensen, o r Mr. 
Yaffe.
A historical and contem porary study of the role of governm ent in the 
adjustm ent of labor disputes, including such topics as the Railway Labor Act, 
T aft-H artley  Act, and state and federal laws governing emergency and public  
em ploym ent disputes. T h e  course will also cover the  leading adm inistrative 
agencies in this field, including the Federal M ediation and C onciliation Serv­
ice; state m ediation  agencies w ith special em phasis on the New York State 
Board of M ediation; and m unicipal m ediation  services. Various governm ental 
techniques for dealing w ith labor disputes, includ ing  in junctions, seizure, 
fact finding, and compulsory a rb itra tio n  will be analyzed. T h e  final section of 
the course will be devoted to comparisons and contrasts of labor dispute 
settlem ent procedures in the private sector w ith those employed in  the public  
sector.
IL R  505. LABOR UN IO N  HISTO RY  AND A D M IN ISTR A TIO N
C redit three  hours. Fall term . N ot open to IL R  u n derg raduate  students. Mrs.
Cook, M r. Brooks, Mr. Korm an, or M r. Neufeld.
A presentation  of the  history of labor in America, w ith some reference to 
colonial and early n ineteen th-cen tury  labor, b u t w ith em phasis upon post- 
Civil W ar trade  un ion  developm ent; an analysis of the  struc tu re  and 
functions of the various units of labor organization, rang ing  from the national 
federation to the local union; and some consideration of special problem s and 
activities, such as democracy in trade  unions and health  and  welfare plans, 
as well as of various types of unions, such as those in  construction, m aritim e 
trades, en terta inm en t, transporta tion , and basic industry.
IL R  506. READINGS IN  T H E  H ISTO R Y  OF IN D U ST R IA L  RELA TIO N S 
IN  T H E  U N ITE D  STATES
C redit three  hours. Fall term . Prerequisite: for undergraduates, IL R  300 and 
301; for graduates, IL R  505 or equivalent. Mrs. Cook, M r. Korm an, Mr. 
Morris, o r Mr. Neufeld.
A sem inar covering, intensively and in historical sequence, the key docu­
m ents, studies, legislative investigations, and m em oirs concerning Am erican 
industria l relations systems. Prim arily  designed to aid  students in o rien ting  
themselves systematically and thoroughly  in the field. Am ong the authors 
and reports covered are E. P. T hom pson, Jo h n  R. Commons, N orm an W are, 
Lloyd U lm an, the A bram  H ew itt H earings, the  H enry  W . B lair Hearings, the 
U nited  States In dustria l Commission, P h ilip  T aft, Paul F. Brissenden, the 
U nited  States Commission on In dustria l Relations, T heodore  W . Glocker, 
George E. B arnett, Frederick W . T aylor, H enry G antt, M ary Parker Follett, 
Irving Bernstein, and W alter Galenson.
IL R  507. T H E O R IE S OF IN D U STR IA L RELA TIO N S SYSTEMS 
C redit three  hours. Spring term . Prerequisite: for undergraduates, IL R  300 
and 301; for graduates, IL R  505 o r equivalent. Mrs. Cook, M r. K orm an, or 
Mr. N eufeld.
An exam ination  of the leading theories concerning the  origins, forms,
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organization, adm inistration , aims, functions, and m ethods of industria l 
relations systems. Am ong the theories studied  are  those form ulated by Karl 
M arx, M ikhail B akunin, Georges Sorel, V ladim ir Lenin, L ujo B rentano, 
Beatrice and Sidney W ebb, H erb ert Croly, A ntonio Gramsci, Selig Perlm an, 
Frank T annenbaum , th e  G uild  Socialists, Karl Polanyi, C lark Kerr, Frederick 
H arbison, Jo h n  D unlop, and Charles A. Myers.
IL R  508. POVERTY AND SOCIAL POLICY
C redit three hours. Fall o r spring term . O pen to graduate  studen ts and, w ith 
permission, to advanced undergraduates. Mr. Konvitz.
A study of poverty in the U nited States; a study of public  policy with
respect to poverty from colonial times to th e  cu rren t “war on poverty” in the 
U nited States. T h e  R eport and the Supplem ental Studies by the  (Kerner) 
N ational Advisory Commission on Civil Disorders, the  R eport by the  Presi­
d e n t’s Commission on Law Enforcem ent and A dm inistration  of Justice, and 
the R eport of the Citizens’ Board of Inqu iry  in H unger and M alnu trition
will be am ong the m aterials studied.
IL R  509. READINGS IN  T H E  L IT E R A T U R E  OF AM ERICAN 
RADICALISM AND DISSENT
C redit three  hours. Fall and spring term s. M r. Neufeld.
Each term  this course will concentrate on a different historical aspect of 
A m erican radicalism  and dissent. Exam ples of the  range of topics and charac­
ter of w riters who m ight be selected for study include: agrarian reform , 
T hom as Skidmore, George H enry Evans, and Ignatius Donnelly; anarchism, 
Josiah W arren , W illiam  D. Haywood, Em m a G oldm an, and Paul Goodm an; 
com m unism , Jo h n  Reed, Jay Lovestone, and W illiam  7. Foster; economic  
dissent, H enry  George, T h orste in  Veblen, and Francis Everett Tow nsend; 
equal rights fo r Negroes and black nationalism , W illiam  E. B. Du Bois and 
M arcus Garvey; fascism, Father Charles Edward Coughlin and G erald L. K. 
Sm ith; peace m ovem ents, Jan e  Addam s, Emily Balch, and A. J . Muste; 
religious radicalism, Roger W illiam s, T om  Paine, and R obert Green Ingersoll; 
social p lanning, John  H um phrey Noyes and M argaret Sanger; socialism, 
Langdon Byllesby, W illiam  H eighton, D aniel De Leon, M orris H illqu it, and 
W illiam  English W alling; utopianism  and com m unitarianism , Edward Bel­
lamy, A lbert Brisbane, and A ustin T ap p an  W right; and wom en's rights, 
M argaret Fuller, E lizabeth Cady Stanton, and  Susan B. Anthony.
ILR  580. A D M IN ISTR A TIV E TR IB U N A LS
C redit three hours. Spring term . Open to seniors w ith permission of the 
instructor. Mr. Hanslowe.
An exam ination  of the  law contro lling  adm inistrative agencies, including 
executive departm ents, in th e ir complex tasks of carrying ou t various govern­
m ental program s. Legislative bodies determ ine general program s, and adm in is­
trative tribunals make them  m ore specific th rough  m aking rules, deciding 
cases, investigating, prosecuting, and supervising. One im p o rtan t focus is on 
procedural safeguards and on the allocation and control of power in decision 
making, including the structuring , checking, and  confining of discretion. 
A nother central inquiry  is how to accom m odate procedural fairness to the 
efficient accom plishm ent of legislative purposes. T h e  general quest is for 
understand ing  principles of exertion of governm ental au tho rity  and principles 
of justice th a t cut across functions of federal, state, and local tribunals and 
their relation w ith reviewing courts and w ith legislative and executive 
bodies.
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LABOR LAW  (Law 409)
C redit three hours. Fall term . Mr. Hanslowe or M r. O berer.
T h e  study of collective bargaining, including the  righ t of employees to 
organize and to engage in concerted activities (strikes, boycotts, picketing); 
the  resolution of questions concerning the  represen tation  of employees; the 
du ty  of employers and unions to bargain; the  adm inistration  and enforcem ent 
of collective bargain ing  agreements; grievance procedure and a rb itra tion ; the 
du ty  of fair representation; and in ternal un ion affairs.
IL R  600. SEM INAR IN LABOR R ELA TIO N S LAW  AND LEG ISLATIO N 
C redit three  hours. Fall o r spring  term . Perm ission of the instructor required . 
Mr. Freilicher, Mr. Hanslowe, or Mr. Konvitz.
A sem inar devoted to an intensive study of controversial aspects of labor 
relations law and legislation in th e  U nited States. C oncentration  will be on 
the questions th a t currently  have a special interest because of th e ir im pact 
on public  opinion as well as on labor-m anagem ent relations. Some of the 
problem s th a t may be analyzed are national emergency disputes; legal aspects 
of labor relations in the public  sector; remedies for violations of section 
8(a)(3) and (5) of the  NLRA; com m on situs picketing; enforcem ent of a rb i­
tra tion  clauses and awards; the  du ty  to bargain  about subcontracting  and 
p lan t removal; legal problem s arising from  m ultiem ployer bargaining; regu­
lation  of labor relations in agriculture; a u n io n ’s du ty  of fair representation; 
discrim ination on the  basis of sex and race un d er T itle  VII of the Civil R ights 
Act of 1964.
IL R  601. COLLECTIVE BARGAINING
C redit three hours. Fall and spring terms. Mrs. McKelvey, M r. Cullen, Mr. 
Gross, o r Mr. Jensen.
An analysis of various aspects of collective bargain ing, w ith particu lar 
emphasis upon the negotiation process, contract issues of cu rren t and fu ture  
significance, and studen t research papers.
IL R  602. PROBLEM S IN  LABOR LAW
C redit three hours. Fall o r spring term . Mr. F reilicher and Mr. Hanslowe.
Intensive analysis of selected groups of legal problem s arising ou t of labor 
relations and arbitrations, based on docum entary m aterials includ ing  briefs, 
m inutes, court and agency proceedings. W eekly or biweekly w ritten  reports 
are required.
IL R  603. G O V ERNM ENTAL A D JU STM EN T OF LABOR DISPUTES 
C redit three hours. Spring term . Mrs. McKelvey, M r. Gross, o r M r. Jensen.
A study of particu la r problem s of the role of the governm ent in the  ad just­
m ent of labor disputes in the public  and the private sector. O p p ortun ity  is 
afforded to investigate and analyze the various d ispu te  settlem ent techniques 
which are comm only used and to investigate particu la r governm ental agencies 
and their operations, including federal, state, and m unicipal agencies.
IL R  605. RESEARCH SEM INAR IN T H E  H ISTO R Y , A D M IN ISTR A TIO N , 
AND T H E O R IE S OF IN D U STR IA L RELA TIO N S IN  T H E  U N ITE D  
STATES
C redit three  hours. Fall o r spring  term . Prerequisite: IL R  506 and 507, or 
permission of the  instructor. Mrs. Cook, Mr. Brooks, M r. Korm an, M r. Morris, 
o r M r. N eufeld.
Intensive studies in theories of industria l relations, the social and political
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history of workers in urbanizing  and industrializing  com m unities, the history 
of ideas which im pelled the  labor m ovem ent, the  history and governm ent of 
indiv idual unions and confederations of unions, the developm ent of ideas 
in  the m anagem ent of personnel, and com parative studies of American, 
European, and non-E uropean industria l relations systems. T h e  areas of study 
will be determ ined each semester by the in structor offering the sem inar.
IL R  606. LABOR AND G O V ERN M EN T FROM  T H E  1920s T O  T A FT - 
HARTLEY
C redit three hours. Fall term . Open to graduate  students and to seniors 
w ith consent of the instructor. Prerequisite: for undergraduates, IL R  300; 
for graduates, IL R  505. Mrs. Cook.
A historical survey of the pre-New Deal, the New Deal, W orld W ar II, 
and the im m ediate postwar periods, cu lm inating  in the passage of the T aft- 
H artley Act. T h e  course will trace the developm ent and explore the na ture  
and effect of governm ent policy on labor welfare and labor relations legis­
lation. Students will each select a specific event or problem  for intensive 
research on which they will report to the class and p repare  a paper.
IL R  607. COLLECTIVE BARGAINING IN PUBLIC EDUCA TIO N 
C redit three hours. Spring term . Permission of the instructor required. Mrs. 
Egner and Mr. Doherty.
T h e  sem inar will consist of a study of the  legal, financial, adm inistrative, 
and educational problem s raised by collective bargaining in the public  schools. 
M ajor a tten tion  will be directed a t existing statutes covering the  em ploy­
m ent arrangem ent for public  school employees, the subject m atter and 
adm inistration  of collective agreements, the  ideological postures of teacher 
organizations, the resolution of negotiating  impasses. Indiv idual and group 
research projects will be required.
IL R  608. PROBLEM S OF LABOR R ELA TIO N S IN PUBLIC 
EM PLOY M ENT
C redit three hours. Spring term . (Also listed as Law 523.) O pen to seniors and 
graduate students w ith permission of the  instructor. Mr. Oberer.
T h e  course will entail a study of the  legal problem s inheren t in the super­
im position of collective bargaining relationships on existing patte rns of public  
em ploym ent, including the problem s of sovereignty, u n it determ ination , re p ­
resentation procedures, u n fa ir practices, scope of bargaining, impasse p ro ­
cedures, and the strike against governm ent. T h e  study will also include an 
exam ination of civil service systems, governm ent budgeting, restrictions on 
political activities of public  employees (e.g.. H atch  Act), loyalty oaths and 
security program s, and o ther problem s pecu liar to public  em ploym ent.
IL R  609. PROFESSIONALS, W H ITE-C O LLA R  W ORKERS, AND T H E IR  
ORGANIZATIONS
C redit three hours. Spring term . Offered in even-num bered years only. Open 
to seniors and graduate students w ith perm ission of the instructor. Mrs. Cook.
A ttention  will be directed to characteristics of professional and clerical 
workers in  the  white-collar section of the work force. T h e  problem s of p ro ­
fessionals, both self-employed and salaried, will be considered. A variety 
of professional organizations and of trade unions will be studied as responses 
to the collective needs of bo th  groups. T h e  distinctions arising from the 
conditions of public  and private em ploym ent will also be considered.
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IL R  680. RESEARCH SEM INAR IN  T H E  H ISTO R Y  OF LABOR IN T H E  
N IN E T E E N T H  CENTURY
C redit three hours. Fall term . Offered in  odd-num bered years only. Mr. 
Korm an.
A sem inar in the  social history of the  n ineteen th  century  devoted to the 
study of workers in urbanizing  and industria liz ing  com m unities. Research 
ventures will extend across the various fields of history com bining in 
p a rticu la r the trad itiona l field of labor history w ith aspects of u rban  and 
business history.
IL R  699. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring  terms.
For ind iv idual research conducted un d er the d irection  of a m em ber of 
the faculty.
Economic and Social Statistics
Mr. M cCarthy, chairm an; Messrs. B lum en, Evans, Francis.
IL R  510. ECONOM IC AND SOCIAL STA TISTICS 
C redit th ree  hours. Fall and spring terms. M r. M cCarthy.
A nonm athem atical course for g raduate  students in  the  social studies 
w ithout previous tra in ing  in statistical m ethod. Em phasis will be placed on 
discussion of technical aspects of statistical analysis and on in itiative  in 
selecting and applying statistical m ethods to research problem s. T h e  subjects 
o rd inarily  covered will include analysis of frequency d istributions, regression 
and  correlation analysis, and selected topics from the  area of statistical 
inference.
IL R  610. ECONOM IC AND SOCIAL STATISTICS
C redit three  hours. Fall term . Prerequisite: perm ission of the instructor. Mr. 
Evans.
D irected p rim arily  toward the  basic concepts underly ing  qualification in 
economics, and an exam ination  of how these requ irem ents are realized in  
practice. T h e  course is in tended  to fam iliarize students w ith the  tools used 
to analyze the labor-force, em ploym ent, unem ploym ent, p roduction , value- 
added, productivity, labor costs, prices, cap ital stocks, etc.; determ ine w hat 
they m ean; th e ir p roper areas of application; and th e ir lim itations. Topics 
in the  m ethodology of economic statistics, including tim e series analysis and 
index num ber problem s, will be reviewed.
IL R  614. TH EO R Y  OF SAMPLING
C redit th ree  hours. Fall term . Prerequisite: calculus and at least one semester 
of m athem atical statistics. M r. M cCarthy.
A com panion course to IL R  310, Design of Sample Surveys, stressing the  
developm ent of the  fundam entals of sam pling theory. A tten tion  will be paid  
to recent progress in  the  field. Occasional illustrative m ateria l will be given 
to indicate the  application  of the  theory.
IL R  699. D IR EC TED  STUDIES
C redit to  be arranged. Fall and spring  terms.
For indiv idual research conducted un d er the  d irection  of a m em ber of 
the  faculty.
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Organizational Behavior
Mr. W. F. W hyte, acting chairm an; Messrs. Brown, Gordon, G ruenfeld, 
Rosen, T rice, W illiam s.
G raduate students m ajoring or m inoring  a t th e  M aster’s or doctoral level 
in the  area of organizational behavior will norm ally com plete the  core 
offering in this area, O rganizational Behavior I and II, IL R  520, 521. D epend­
ing upon the na tu re  of the program  of the individual student, both courses 
m ay be taken in the same term , or they may be taken in  different term s w ith 
e ither course preceding the  o ther. In  addition , g raduate  students m ajoring  in 
organizational behavior will norm ally take IL R  524-525, Behavioral Research 
T heory, Strategy and M ethods I and II. (Exem ptions and exceptions are m ade 
on an indiv idual basis.)
ILR  520. O RG ANIZATIONA L BEHAV IOR I
C redit three  hours. Fall and spring term s. R equired  of g raduate  students 
m ajoring  or m inoring  in  the  area of organizational behavior and M.I.L.R. 
candidates. Open to o ther g raduate  students w ith a m ajor o r m inor in the 
field of industria l and labor relations. D epartm ent faculty.
Survey of concepts and studies from  the fields of indiv idual and social 
psychology, selected for their pertinence to the  area of organizational behavior. 
T h e  rela tionsh ip  between research findings and application  to organizational 
problem s will be stressed. C onsideration of ind iv idual differences of various 
kinds; a ttitu d e  form ation and its re la tion  to social processes; factors affecting 
different kinds of learning; m otivation and its rela tionsh ip  to productivity; 
perception and its re la tionsh ip  to evaluation of perform ance; leadership  and 
the influence process; group form ation and its effect on the ind iv idual and 
the organization.
ILR  521. O RG ANIZATIONA L BEHAVIOR II
C redit three  hours. Fall and spring terms. R equired  of g raduate  students 
m ajoring  or m inoring  in  the area of organizational behavior and M .I.L.R. 
candidates. Open to o th er g raduate  students w ith a m ajor or m inor in  the 
field of industria l and labor relations. D epartm ent faculty.
Organizational Behavior II deals prim arily  w ith th ree  m ajor subject areas 
including (1) the  structure  and dynamics of organizations, (2) the  adm in istra ­
tion of the  employee relations functions, and (3) cases and problem s which 
help  the studen t to integrate and apply conceptual understandings u n d e r­
lying work in the  subject of organizational behavior. Designed to provide 
graduate  students w ith the  basic background and understand ing  of the 
organization and m anagem ent of organizations and the  problem s arising 
w ith in  the  organizational context. T h e  basic background is in tended  to be 
prelim inary  to m ore intensive work in organizational behavior.
ILR 522. T H E O R IE S OF O R G ANIZATION
C redit three  hours. Fall or spring term . Prerequisite: IL R  521. M r. Gordon.
In tended  for students interested in m ore intensive work in  theories of 
organizations and organizational behavior. W ritings in  the now extensive 
field of organizational theory will be exam ined. T hese m ay include the 
following: the intellectual predecessors of the  field (Marx, W eber, and Durk- 
heim). C ontem porary works of organizational theory may include Hom ans, 
Blau, Caplow, B arnard , M arch and Simon, Etzioni, Crozier, D ahrendorf.
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IL R  523. T H E O R IE S AND M ETHOD S OF O RG ANIZATIONA L CHANGE 
C redit three  hours. Spring term . O pen to g raduate  students and upperclass­
m en. Prerequisite: IL R  520, IL R  521 a n d /o r  consent of the  instructor. 
D epartm ent faculty.
T h e  prim ary  concern will be an exam ination  of certain  change agents as 
they a ttem p t to  in itiate , structure , and direct organizational change. A ttention  
will be given to the strategies used by these change agents as they are related  
to selected theories of organizational behavior and organizational change. 
Among the  change agents which will be considered are consultants, un ion  
organizers, applied social scientists, staff and m anagerial personnel.
IL R  524. BEHAVIORAL RESEARCH T H E O R Y , STRATEGY AND 
M ETHOD S I
C redit variable. Fall term . Perm ission of the instructo r requ ired . D epartm ent 
faculty.
Designed to m eet the  needs of M.S. and Ph.D. candidates m ajoring  in 
organizational behavior, bu t o ther g raduate  students m ay enroll.
U nits of m ateria l to be included in  524 and 525 are  (1) theoretical, con­
ceptual, and ethical questions: (2) survey research and a ttitu d e  scaling p ro ­
cedures; (3) laboratory  research m ethods; (4) p a rtic ip an t observation and 
interview  m ethods, and (5) the  use of docum ents and qualitative  da ta  analysis. 
T h e  course will provide the  studen t w ith im p o rtan t philosophical background 
for doing research and will expose h im  to a well-balanced, in terdisciplinary 
set of quan tita tive  and qualitative  research tools. R eadings will be supp le­
m ented by projects and laboratory  exercises.
IL R  525. BEHAVIORAL RESEARCH T H EO R Y , STRATEGY AND 
M ETHOD S II
C redit variable. Spring term . Perm ission of the in structor requ ired . D ep art­
m ent faculty.
M ust be taken in sequence w ith IL R  524 except by pe tition . Designed to 
m eet the needs of M.S. and Ph.D. candidates m ajoring  in  organizational 
behavior, b u t o th er g raduate  students may enroll.
IL R  526. M ANAGEM ENT OF SCIENCE
C redit three  hours. Spring term . O pen to undergraduates w ith permission 
of the instructor. Mr. Gordon.
T h e  course treats the  m anagem ent of science on both the  micro- and 
macro-levels. I t  will exam ine em pirical findings as they bear on national 
policy w ith respect to science, and as they bear on environm ental settings 
which in h ib it o r stim ulate accom plishm ent. Em phasis will be placed on 
cu rren t problem s such as freedom  and control of science, scientific secrecy, 
bureaucracy and creativity, financial and political underp inn ings of research, 
and the  em erging social system of science.
ILR  528. PSYCHOLOGY OF IN D U STR IA L C O N FLIC T
C redit three hours. Fall term . Open to juniors, seniors, and graduate  students.
Perm ission of the instructor requ ired . M r. Rosen.
An application  of frustration  theory to th e  analysis of conflict and  stress 
in organizations and  society. Com parisons are m ade betw een industria l re la ­
tions, race relations, in te rn atio n al relations, and o th er settings. R eadings 
include behavioral research findings from a variety  of studies in industry. 
Relevant contributions from experim ental, social, and  clinical psychology 
also are considered.
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IL R  620. SEMINAR ON PERSONALITY AND O R G ANIZATION 
C redit three  hours. Fall or spring term . Prerequisite: ILR  520 and IL R  521, 
or permission of the instructor. Mr. W illiam s.
A sem inar which a ttem pts to in tegrate  available research and focuses on 
both personality and organizational variables. Investigations in the field of 
cu ltu re  and personality will be exam ined for their u tility  in the understand ing  
of organizational functioning. T h e  rela tionsh ip  of personality to economic 
developm ent will also be exam ined. Partic ipan ts will be encouraged to w rite 
a term  paper on the in terrela tionsh ip  of technology and values.
ILR 621. TOPICS ON O RG ANIZATIONA L ST R U C T U R E
C redit th ree  hours. Fall term . Prerequisite: IL R  521 or consent of the
instructor. Mr. Meyer.
T h e  sem inar will review the recent lite ra tu re  on organizational structure. 
In 1969-70, special a tten tion  will be paid to universities and colleges as 
complex organizations. An attem pt will be m ade to analyze the  structure  of 
universities using concepts and findings from contem porary research.
ILR 622. CROSS-CULTURAL STUDIES OF W ORK AND 
IN S T IT U T IO N A L  DEVELOPM EN T
C redit three  hours. Fall term . Perm ission of in structor requ ired . M r. W hyte 
and Mr. W illiam s.
A research sem inar devoted to the analysis of survey and anthropological 
field reports from Peruvian villages, industria l plants, schools, and from com ­
parable U nited States organizations. Each student will select a problem  area 
for analysis and will write a research paper.
ILR  623. SEMINAR IN O RG ANIZATIONA L TH EO R Y  
C redit three  hours. Fall term . Prerequisite: IL R  521 and 522 or equivalent. 
G raduate students and selected undergraduates adm itted  w ith the  consent 
of the instructor. Mr. Gordon.
A sem inar devoted to an intensive analysis of the  m ajor work of recent 
theorists of organizational behavior. T h e  works of B arnard, M arch and 
Simon, Hom ans, Caplow, Etzioni, and Crozier will be discussed this term .
ILR  624. LEADERSHIP IN ORGANIZATIONS
C redit three  hours. Spring term . Permission of the  instructor required . Mr. 
Gruenfeld.
A sem inar designed to exam ine theories and research findings from 
the behavioral sciences th a t are relevant to leadership and the  influence 
process in  groups and organizations. Personality, situational factors, in tra ­
group processes, interpersonal perception, as well as m otivation to lead and 
to follow will be discussed. T h e  im plications for leadership train ing, o rgan­
ization developm ent, and action research will be explored.
ILR  629. CROSS-CULTURAL STUDIES OF ORG ANIZATIONS
C redit three  hours. Fall or spring term . Open to graduate  students and
upperclassm en w ith consent of instructor. E nrollm ent lim ited  to twenty.
T h e  sem inar will deal with cross-cultural sim ilarities and differences in 
organizational processes, e.g., recru itm ent, decision m aking, au thority , rew ard, 
and punishm ent. O rganizations in all sectors of society will be considered, 
i.e., economic, political, educational, health , etc.
ILR  699. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring  terms.
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For indiv idual research conducted un d er the  d irection  of a m em ber of 
the  faculty.
SOCIOLOGY OF SCIENCE (Sociology 503)
Fall term . Prerequisites: G raduate  studen t status o r consent of instructor. 
Mr. Gordon.
Exam ination  of the  relationships betw een the  scientist and  society, and 
of the  effects of the  scientist on society and of society on the  scientist.
In ternational and Comparative Labor Relations
M r. Galenson, chairm an: Mrs. Cook, Messrs. C lark, H ildebrand , Morris, 
Neufeld, W hyte, W indm uller.
IL R  530. COM PAR ATIV E IN D U ST R IA L  R ELA TIO N S SYSTEMS I 
C redit th ree  hours. Fall term . .Not open to IL R  u nderg raduate  students. 
Prerequisite: for n o n -IL R  graduate  students, IL R  250 or consent of the 
instructor. M r. W indm uller.
An in troductory  course concerned w ith the  history, structure , institu tiona l 
arrangem ents, and  philosophy of th e  labor relations systems of several 
countries in advanced stages of industrialization . C ountries to be exam ined 
include G reat B ritain , France, Germ any, Sweden, the  Soviet U nion, and others.
IL R  531. C OM PAR ATIV E IN D U STR IA L R ELA TIO N S SYSTEMS II 
C redit th ree  hours. Spring term . N ot open to IL R  u nderg raduate  students. 
Mr. W indm uller.
A com parative review of systems of labor relations of countries in early and 
in term ediate  stages of economic developm ent. T h e  course surveys th e  develop­
m ent of industria l labor forces, the  evolution of functions of labor organiza­
tions, the role of governm ent in industria l relations, and the emergence of 
different patte rns of labor-m anagem ent relations. Also covers th e  history 
of ind iv idual labor re la tions systems in  selected countries of Asia, Africa, the 
M iddle East, and  the  W estern H em isphere.
IL R  533. IN D U STR IA L RELA TIO N S IN  L A T IN  AM ERICA
C redit th ree  hours. Spring term . Seniors w ith consent of the  instructor.
Mr. Morris.
A broad survey of industria l and labor relations in L atin  Am erica in  their 
geographic, political, economic, and  social settings. A fram ework for analysis 
of industria l relations systems in developing societies is presented and  applied  
to th e  L atin  Am erican area. T h is  is followed by discussion of labor codes, 
organized labor and political parties, m anagem ent, and labor-m anagem ent 
relations. T h e  labor m ovem ents and industria l relations systems of five o r six 
of the  L atin  Am erican republics are then  presented as case studies. C om pari­
sons are m ade w ith U nited  States experience whenever possible. Finally, the 
history and present status of hem isphere labor m ovem ents are presented and 
special com m ent is m ade on the  role of U nited  States labor and L atin  
Am erican labor movements.
ILR  536. ECONOM IC CHANGE AND IN D U STR IA L RELA TIO N S IN  ASIA 
C redit three  hours. Fall term . M r. N iland.
An exam ination  of th e  labor movem ents and systems of in d ustria l relations 
in  Asia. T h e  course is set w ith in  a com parative fram ew ork th a t emphasizes
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the  im pact of economic developm ent on labor and industria l relationships. 
Substantial a tten tion  will be given to the emergence of industria l labor 
m arkets and their institutions, m anpow er regu lation  and rationalization, and 
labor-m anagem ent relations. T h e  role of governm ent and public  intervention  
in  shaping the  systems w ithin which labor and m anagem ent function are also 
given a tten tion . Com parisons are draw n where possible with relevant aspects 
of American experience and w ith th a t of o th er countries a t advanced stages 
of developm ent. Countries to be exam ined include India, Jap an , the 
Philippines, Malaysia, and w ith in  the  com parative context the U nited  States, 
G reat B ritain , and Australia.
ILR  630. SEMINAR IN IN T E R N A T IO N A L  AND COM PAR ATIV E LABOR 
PROBLEMS
C redit three hours. Spring term . Prerequisite: ILR  530 or 531 or consent of the 
instructor. Mr. W indm uller.
Students will exam ine selected problem s in labor relations in the  light 
of in te rnational and com parative experience and will be expected to prepare, 
discuss, and defend individual research papers. Sem inar topics will vary from 
year to year in line w ith student and faculty interests.
ILR  699. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For indiv idual research conducted under the d irection of a m em ber of the 
faculty.
Labor Economics and Income Security
Mr. R aim on, chairm an; Messrs. Aronson, Clark, Ferguson, Galenson, H ilde­
brand, M acIntyre, Slavick.
ILR 540. LABOR ECONOMICS
C redit th ree  hours. Fall and spring terms. R equired  of g raduate  students 
m ajoring or m inoring  in labor economics and income security and M.I.L.R. 
candidates. Not norm ally open to undergraduates. Prerequisite: Economics 
101-102 or equivalent. E nrollm ent lim ited  to twenty students each term . 
M W  12-1:15. Mr. Stoikov.
Economic issues in the em ploym ent and com pensation of labor. Topics 
discussed include labor force growth and com position, structu re  and function­
ing of labor markets, unem ploym ent, wage theories, wage levels and structures, 
the economic influence of unions, income d istribu tion , the problem  of poverty.
ILR  544. SOCIAL SECURITY AND PR O T E C T IV E  LABOR LEGISLATION 
C redit three hours. Fall term . Norm ally requ ired  of g raduate  students m ajo r­
ing or m inoring  in labor economics and income security and requ ired  of 
M .I.L.R. candidates. T  T h  3—4:15. Mr. Slavick.
T h e  fundam ental aspects of employee protection and income security. 
Emphasis will be placed upon  state and federal m inim um  wage and hour 
laws, health  and safety legislation, employee benefit program s, and the social 
insurances. T h e  underly ing  causes of the legislation, as well as the legislative 
history, the adm inistrative problem s and procedures, and the  social and 
economic im pact of the legislation will be studied. Efforts of unions, em ploy­
ers, and governm ent in the establishm ent of labor standards w ill also be 
considered.
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IL R  546. ECONOM ICS OF M ANPOW ER
C redit three  hours. Fall term . Prerequisite: IL R  540 or equivalent back­
ground. Open to qualified undergraduates only by perm ission of th e  instruc­
tor. M W F 3:35. Mr. Aronson.
Analysis and discussion of the  factors determ in ing  the  n a tu re  and  scope 
of the  need for m anpow er policies and p lann ing  in industria l economies. 
Topics covered include: labor force developm ent and behavior; occupational 
choice and occupational m obility; hum an  capital form ation; determ inan ts of 
occupational em ploym ent; m anpow er policies and their relation  to economic 
policies in  the U nited  States and abroad. M ethodologies of projecting  labor 
force and m anpow er requirem ents and  re la ted  statistics are systematically 
covered. Special topics w ill be developed in  accordance w ith studen t interests 
and preference.
IL R  547. SEM INAR ON IN V ESTM EN T IN  MAN
C redit three  hours. Fall term . Prerequisite: IL R  540 or equivalent back­
ground. M W 1:25-2:40. Mr. Stoikov.
T h e  sem inar will cover activities w hich influence fu tu re  m onetary and 
psychic income by im proving the resources in people. T h e  investm ents 
covered include schooling, on-the-job train ing , m edical care, m igration , and 
the  search for inform ation  on prices and incomes—w ith m ain  em phasis on 
education and health . A last section covers educational p lanning.
ILR  549. ECONOMICS OF POVERTY
C redit three  hours. Fall term . M W  3-4:15. M r. Perl.
T h e  focus of the  course is on the  causes of and  rem edies for incom e 
inequality  in industrialized economies. W e will concentrate first on  a lternative 
theories of inequality  in the  functional d istrib u tio n  of income— monopolies, 
rents and quasi rents, ability, and the acquisition of hu m an  capital. T h e  
course will then  tu rn  to an exam ination  of the  relative efficiency of a lte r­
native means for rem edying these inequalities—countervailing  power, tax a ­
tion, red istribu tion  of social service.
[ILR 645. COM PAR ATIV E ECONOM IC SYSTEMS: SOVIET RUSSIA] 
C redit three  hours. Fall and spring term s. O pen to undergraduates w ith 
permission of the instructor. Prerequisite: IL R  445. H ours to be arranged. 
M r. Clark.
P reparation  and discussion of indiv idual papers on selected topics concern­
ing the Soviet economy. N ot offered in  1970.
ILR  647. W ORKSHOP IN  LABOR ECONOMICS
C redit three  hours. Fall and spring terms. H ours to be arranged. Mr. 
Galenson.
Designed for Ph.D. students a t the  d issertation w riting  stage. T h e  course 
will be concerned prim arily  w ith the form ulation , design, and execution of 
dissertations. Prelim inary  plans and portions of com pleted work will be 
presented to the workshop for discussion.
IL R  648, 649. SEM INAR IN  LABOR ECONOMICS
C redit th ree  hours each term . Fall and spring term s. (Also listed in  the 
A nnouncem ent o f the College o f A rts and Sciences as Economics 641, 642.) 
M r. Galenson.
R eading and discussion of selected topics in cu rren t labor economics in 
the fields of theory, institu tions, and policy. (ILR 648 is offered in  the  fall; 
IL R  649 in the spring.)
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C redit to be arranged. Pall and spring terms.
For indiv idual research conducted under the  d irection  of a m em ber of the 
faculty.
ILR 699. DIRECTED STUDIES
M anpower Studies
Mr. F. M iller, chairm an; Messrs. Cam pbell. Foltm an, Frank, Hodges, Risley, 
W asm uth.
IL R  560. M ANPOW ER AND O R G A N IZA TIO N  M ANAGEM ENT 
C redit three  hours. A lternate term s. Prerequisite: IL R  520 or 521. Mr. 
Foltm an, M r. M iller, o r M r. W asm uth.
A basic g raduate  course covering the m ajor areas of m anpow er and 
organizational policy as they relate  to hum an behavior and work organiza­
tions. Intensive consideration will be given to  such aspects of personnel 
work as selection and placem ent, com pensation, tra in ing  and developm ent, 
employee-employer relations, health  and safety, employee benefits and services, 
and personnel research. T h e  course will exam ine how the conduct of the 
personnel function affects a tta inm en t of all organizational objectives. In  
addition, the personnel and industria l relations occupations will be exam ined 
in term s of their career patterns and organizational role.
ILR  561. OCCU PA TIO N A L ASPECTS OF M A NPO W ER STUDIES 
C redit three hours. Spring term . Mr. M iller.
A th ree-part course which starts by exam ining the  job analysis process 
and its conventional con tribu tions to various personnel activities. Next it 
exam ines professional and organizational careers, w ith special scrutiny of their 
accessibility and adap tab ility  to poor, undereducated  and otherw ise d is­
advantaged elem ents in the  population . Finally, ind iv idual studen t projects 
will consist of p reparing  job descriptions for various career stages of one 
h igh-ta lent occupation beginning w ith the least dem anding and ending w ith 
the most dem anding. These projects will be evaluated by outside m anpow er 
experts in  the ap p ropria te  professional or organizational specialty.
ILR  562. A D M IN ISTR A TIV E TH EO R Y  AND PR A CTICE 
C redit th ree  hours. Spring term . Prerequisite: for advanced undergraduates, 
IL R  120-121 or its equivalent and permission of the  instructor; for graduate 
students, IL R  520 or permission of the instructor. Mr. Cam pbell.
Analysis of the role of the  decision-m aker in  carrying ou t his adm in istra ­
tive functions. C onsideration will be given to organizational structu re  and 
relationships, process of p lann ing  and decision m aking, m easurem ent and con­
trol, and the d irection of work. Basic theories from scientific m anagem ent, 
bureaucratic  studies, and hum an  relations research will be analyzed with 
regard to their usefulness to the  practicing adm in istrato r. C urren t practices 
will be evaluated against research findings. Cases will be used frequently  to 
exam ine the  n a tu re  of adm inistration  as both a rt and science.
ILR  563. M ANPOW ER PROBLEM S AND RESEARCH 
Credit three hours. Fall term . Mr. N iland.
Consideration of recent and on going research in to  the problem s of m an ­
power rationalization  in the U nited  States. Selected projects, such as those 
sponsored under the M anpower Developm ent and T ra in in g  Act and by the
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N ational Science Foundation , are exam ined in detail. Issues to be covered 
from these sources include m anpow er m obility, developm ent, utilization, and 
forecasting. T h e  approach is prim arily  to issues a t a m acro level, using the 
economist's tools of analysis.
IL R  564. PUBLIC POLICY AND DEV ELO PM EN T OF HUM AN 
RESOURCES
C redit three  hours. Fall term . M r. Foltm an.
Analysis of the  need for developm ent of hu m an  resources, trends in  work 
force requirem ents and im plications for public  policy, the  role of governm ent 
and of educational in stitu tions in  providing developm ent program s, and the 
effectiveness of such program s. E xam ination of the  rationale, organization, and 
adm inistration  of specific program s, such as apprenticeship; vocational and 
technical schools; technical institutes; university program s for developm ent 
of technical, scientific, and m anagerial skills; and  th e  foreign technical 
assistance program . Im plications and problem s of public  support for the 
developm ent of hum an  resources.
IL R  565. PERSONNEL SELECTION AND PLACEM ENT
C redit three  hours. Spring term . Prerequisite: IL R  210, 510 or equivalent.
Mr. Rosen or Mr. T rice.
A study of the  em ploym ent function in  personnel adm in istration . Designed 
to analyze the  techniques and devices used in  the  recru itm ent, interviewing, 
testing, selection, and placem ent of personnel. Em phasis is placed on applied 
psychological m easurem ent principles and techniques. Interviews, personal 
history analysis, psychological tests, and the evaluation of these procedures in 
term s of ap p ropria te  criteria  of success on the job will be considered in  detail.
ILR  566. A D M IN ISTR A TIO N  OF COM PENSATION
C redit three  hours. Fall term . O pen to g raduate  students and upperclassm en 
who have com pleted IL R  360, 521, 560 or equivalent. D epartm ent faculty.
T h e  developm ent and adm inistration  of wage and salary program s with 
m ajor em phasis on  in te rn al considerations. Subjects include program  p rin ci­
ples, objectives, and policies; organization of the  function; and procedures to 
im plem ent policies. T opics include job and position analysis; p repara tion  of 
description-specifications; job evaluation; incentive applications; wage and 
salary structures; the  use of wage surveys; supplem ental payments, including 
prem ium  pay, bonuses, commissions, and deferred com pensation plans; and 
the  use of autom atic increm ent provisions. Case studies and  assigned projects 
will cover selected program s.
IL R  567. M ANAGEM ENT AND LEA DERSHIP DEV ELO PM EN T 
C redit three hours. Fall term . M r. C am pbell or M r. Foltm an.
Study of the factors affecting the growth and developm ent of m anagers and 
leaders in industria l and o ther organizations. C onsideration is given to organ­
izational environm ent, form al and inform al developm ental program s, leader­
ship  theory, and individual a ttitudes and beliefs. Special em phasis is given 
to analysis of specific case studies of actual practice.
IL R  568. CASE STUDIES IN  PERSONNEL A D M IN ISTR A TIO N  
C redit three  hours. Fall term . Mr. W asm uth.
A sem inar devoted to an  analysis of personnel m anagem ent activities and 
their im pact on organizational objectives and adm in istration . Cases, incidents, 
and field data, derived from a variety of in stitu tiona l settings, will provide 
a fram ework for exam ining and explain ing  the  various roles played by
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personnel managers. W hen it is appropria te , a tten tion  will be given to the 
evolution and form alization of personnel activities w ith in  growing small 
business organizations. Students will have an opportun ity  for field work and 
are requ ired  to p repare individual cases for class presentation  and discussion.
ILR 569. DESIGN AND A D M IN ISTR A TIO N  OF T R A IN IN G  PROGRAM S 
C redit three hours. Spring term . Mr. Foltm an and Mr. Campbell.
T h e  developm ent of education and tra in ing  program s in governm ent, 
business, labor, and voluntary organizations. A ttention  will be given to the 
role of line and staff and to problem s and techniques in policy determ ination , 
the identification of tra in ing  needs, and the  design, im plem entation , and 
evaluation of programs. Case studies will focus on the  philosophy and 
adm inistration  of selected train ing  programs.
ILR 570. OCCU PA TIO N A L COUNSELING AND CAREER GUIDANCE 
C redit three  hours. Spring term . Mr. Cam pbell.
T h e  philosophy, theory, m ethods, and problem s of counseling as related 
to em ployability, planning, em ploym ent, career guidance learn ing  and 
training, and work discipline. Role of the  counselor including psychological 
and ethical aspects of counseling and developing effective relationships with 
individuals and agencies im portan tly  associated with the  counseling function. 
U tilizing sources of inform ation  w ith regard to jobs, occupations, and career 
ladders. M ethods utilized in counseling such as struc tu red  and nondirective 
interviews, biographical data, tests, and m easurements. Problem s in counseling 
such as developing rapport, avoiding overdependence, securing com m itm ent, 
and encouraging growth, developm ent, and em otional m aturity .
IL R  660. M ANPOW ER AND ORG A N IZA TIO N  M ANAGEM ENT
C redit three hours. Fall and spring terms. Mr. Foltm an and departm en t
faculty.
A sem inar in which intensive study will center on one or two specific 
areas of m anpow er and organization m anagem ent. Selection of study areas 
will be jo in tly  determ ined by studen t and instructor. Acceptable topics for 
intensive study include m anpow er p lann ing  and forecasting; com pensation; 
justice processes; train ing  and developm ent; or o th er organizational m anpow er 
processes. Individual o r group research may also focus on ex ternal influences 
or organizational m anpow er policies, practices, and strategies.
ILR  662. SIM ULATION W ORKSHOPS AND M ANAGEM ENT T R A IN IN G  
C redit three hours. Fall term . Open to seniors with consent of instructor. 
Mr. W asm uth.
T h e  sem inar will be conducted th rough  the  technique of sim ulation 
applied to a rehab ilita tion  workshop. A lthough the  substantive m aterial 
relates to workshop m anagem ent, sim ulation as an approach to train ing  
m anagers has wider and growing im portance. T h e  key factor in workshop 
sim ulation is the high degree of involvem ent of participan ts to set goals, 
identify problem s and possible solutions. T h e  sem inar will focus on key 
problem  areas in the  organization and adm in istration  of sheltered workshops. 
Students are provided with realistic problem -solving situations. T h e  sem inar 
will focus on a variety of m anpow er aspects of the  m anagem ent process and 
on the dynamic changes which occur in organizations. T h e  content of the 
sem inar will be research findings, selected readings, and lectures.
IL R  667. C U R R E N T  ISSUES AND RESEARCH IN  HUM AN RESOURCES 
DEVELOPM ENT
C redit three  hours. Fall and spring terms. D epartm ent faculty.
80 LIBRARY
A graduate  sem inar centering on selected issues and relevant research 
involved in the  developm ent of m anagerial and w ork-force skills (particu lar 
emphasis for the  sem inar to be determ ined  w ith the  sem inar group). Sem inar 
papers and class discussions m ight concentrate on  such topics as m anagem ent 
developm ent, im pact of technological change on tra in in g  program s, develop­
m ent of scientific and professional personnel, or labor un ion education.
ILR  668. CASE STUDIES IN O RG A N IZA TIO N A L BEHAVIOR, 
CO M M U N ICA TIO N , AND PU BLIC O PIN IO N  
C redit three  hours. Spring term . Mr. Hodges.
A sem inar dealing w ith representative cases and  problem s in  the public  and 
in -p lan t relationships of industry  and labor, w ith particu lar em phasis on 
employee com m unications and com m unity relations.
IL R  699. D IR EC TED  STUDIES
C redit to be arranged. Fall and spring terms.
For indiv idual research conducted u n d e r the  d irection  of a m em ber of the 
faculty.
LIBRA RY
“It will be essential to develop at the earliest possible moment a compre­
hensive library, both of standard works and periodicals and of docu­
mentary materials.” (Board of Tem porary Trustees of the New York 
State School of Industrial and Labor Relations, 1945.)
An evaluation of the resources of the School library indicates that this 
objective has been achieved and that the library can be considered 
one of the m ajor industrial relations collections in the country. Serving 
all phases of the School program, it combines the functions of an under­
graduate college library, a highly specialized research library, a public 
inform ation center, and a center for the collection and organization 
of documentary materials in the field. Its collection includes more than 
90,000 volumes and more than 90,000 pam phlets and it regularly 
receives periodicals, labor union journals, business and industrial 
publications, press releases, and labor-management services. Im portant 
collections of noncurrent books and documents have been acquired and 
additional materials are constantly being added.
Documentary materials provide original sources of data and offer 
opportunity  for laboratory work by the student as well as furnishing 
resources for research by the staff. An integral part of the library is its 
Labor M anagement Documentation Center which has responsibility for 
extensive files of published and unpublished documents and records of 
unions and other organizations, personal papers of people active in 
the field, collections of documents from selected dispute cases, and other 
similar materials.
In  order that the student may acquire facility and confidence in 
research methods and in the use of published and unpublished material, 
guidance and reference services are made available to all students on 
an inform al and personal basis. Restrictions in the use of library 
materials by students have been kept to  a minimum, and the aim of
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the School has been to provide whatever the student may need in con­
nection with his work as quickly as possible w ithout discouraging 
barriers.
Inform ation service and the loan of books and documents by mail 
to organizations and individuals is an added function of the library. 
In support of this service, it distributes a monthly Acquisitions List 
and compiles a comprehensive bibliography of current hooks, pamphlets, 
and periodical articles which appears as “Recent Publications,” a 
regular feature of the Industrial and Labor Relations Review. Through 
the extension of specialized service beyond the limits of the Cornell 
campus, the library contributes to the accomplishment of one of the 
School’s principal aims— the dissemination of authoritative inform a­
tion for the better understanding of the problems of industrial and 
labor relations.
U N IV E R SIT Y  SU M M ER  SESSION
T he School of Industrial and Labor Relations, in conjunction with the 
Cornell University Summer Session, offers credit courses designed p ri­
marily to meet the needs of persons in industry, labor, government, 
and education. Both undergraduate and graduate instruction is avail­
able in courses usually of six weeks’ duration.
Dates for the six-week Summer Session in 1970 are June 24 through 
August 7. Descriptions of Industrial and Labor Relations course offer­
ings, application forms, and inform ation concerning registration, 
tuition, and fees are included in the Announcem ent of the Summer 
Session which may be obtained from the Office of the Summer Session, 
Room B-20, Ives Hall.
P U B L IC A T IO N S  A N D  SC H O O L  
R E L A T IO N S
T he School publishes two monograph series, Cornell Studies in Indus­
trial and Labor Relations and Cornell International Industrial and 
Labor Relations Reports; plus bibliography, paperback, and lecture 
series; miscellaneous books; and a bulletin series. In addition, there are 
Key Issues reports (summaries of materials of interest to employers 
and unions), public employment relations reports, reprints of articles 
by the faculty, and Issues in Industrial Society, a magazine that devotes 
each of three issues a year to a single area of current interest to prac­
titioners in companies, unions, and government.
T he School also publishes the Industrial and Labor Relations Review, 
a quarterly professional journal. T he journal carries articles, discussions, 
book reviews, and other items of interest to academicians and profes­
sionals as well as laymen and students concerned with a wide range of 
labor-management problems.
82 RESEARCH
Inquiries concerning the School’s publications may be addressed to 
the Division of Publications. Requests to be placed on the m ailing list 
to receive announcem ents of new publications will be welcomed and 
should be addressed to the D istribution Center of the School.
RESEA RCH  D E V E L O P M E N T
T he research activities of the School deal with the preparation of teach­
ing materials and with basic and applied problems in the field of 
industrial and labor relations. Most members of the on-campus teaching 
faculty are involved in research. T he projects cover a wide range of 
topics, reflecting the diversity of interests and educational backgrounds 
of the faculty. G raduate students have an opportunity  in some instances 
to work with faculty members on projects of m utual interest as research 
assistants or as degree candidates working on theses. Some examples of 
major projects underway are:
Labor-management relationships in the public sector. Professors Kurt 
Hanslowe, W alter Oberer, Robert Doherty, George Brooks, Alice 
Cook, Jean McKelvey, and Ronald Donovan.
Mobility profiles of workers in low- and high-wage industries and sectors, 
1959-1963. Professor George H ildebrand.
Social and organizational factors affecting scientific accomplishments.
Professor Gerald Gordon.
A study of change in Peruvian communities. Professors W illiam Foote 
W hyte and Lawrence Williams..
T he origins and development of the leading ideas which sparked the 
activities of organized labor in the U nited States during the most 
energetic periods of its history. Professor Maurice F. Neufeld. 
Research interests of the School in in ternational and comparative 
projects were recognized by reactivation of the Institute of In ternational 
Industrial and Labor Relations. U nder the direction of Professor W alter 
Galenson, the Institu te in 1967-68 sponsored a series of seminars on 
international labor affairs, each one featuring an expert drawn from 
outside the Cornell community. It is hoped that the Institute will 
stimulate interest and research in foreign practices in the labor and 
social sphere.
T he Institute has entered into a cooperative agreement with the 
International Center for Advanced Technical and Vocational T raining, 
located in T urin . T he Center is an affiliate of the In ternational Labor 
Office. T he Institute will assist the Center in curriculum  planning and 
research.
Inform ation about these projects and other research activities may 
be obtained from the professors in charge or from the Division of 
Research Development. Inquiries from prospective graduate students 
concerning the availability of research assistantships and fellowships 
should be addressed to the Office of Resident Instruction.
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E X T E N S IO N  A N D  PU B L IC  SERVICE
T he Extension and Public Service Division provides educational serv­
ices without college credit for labor, management, government, civic, 
educational, and community groups throughout New York State. Pro­
grams conducted to meet the specialized needs of such groups are usually 
concerned with basic issues and developments in the field of labor 
relations. They deal with subjects of significant social consequence, 
including critical issues confronting the political economy of our 
country, as well as with topics relating to purposes and methods of 
industrial and labor relations programs and practices.
Extension programs may include topics such as responsibilities of 
employers, unions, and communities for manpower development and 
training; the function of education and training programs in dealing 
with problems of unemployment, of autom ation, of depressed areas; and 
human relations and employee relations. Some may emphasize prob­
lems of union democracy; labor’s public responsibility; and unions 
and community affairs, foreign affairs, and economic life. Collective 
bargaining subjects include the nature and structure of collective bar­
gaining; grievance handling: labor arbitration; collective bargaining and 
management rights; and the impact of the economic climate and of 
government on collective bargaining. T he Division offers programs for 
industrial and labor relations practitioners in areas such as effective 
supervision, techniques of training, executive development, labor legis­
lation, and the history, structure, and functioning of labor unions.
Participating in the School’s adult education programs are persons 
of differing backgrounds and needs: executives and foremen, gov­
ernm ent administrators and supervisors, union officers and stewards, hos­
pital administrators, engineers, members of professional associations, 
and social studies teachers. One of the im portant functions of the School 
is to help labor and management groups to develop and conduct their 
own educational programs. T he Extension and Public Service Division 
also assists in teacher training and in the preparation of instructional 
materials. Correspondence courses are not offered.
T o  conduct its adult education program the School appoints teachers 
from Cornell University, from other educational institutions, from 
business, industry, labor, government, and the professions. Special 
effort is made to match the teacher’s training, experience, teaching 
methods, and personality with the interests and levels of experience of 
the students in the group served.
Extension programs are held in communities throughout New York 
State as well as on the Cornell University campus. They vary in length. 
Some are made up of eight or ten weekly sessions of about two hours 
each; others are of several days’ duration, a week, or several weeks’ dura­
tion; some courses may be scheduled for weekly sessions for twenty or 
thirty weeks.
Many extension programs, teaching materials, and services are pro­
vided without cost for organizations in New York State. A charge is 
made when unusual expenses for teaching, teaching materials, or
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rentals are involved. Charges are sometimes made for extensive and 
experim ental programs or when substantial services are provided for 
the same organization.
A large program of workshops, conferences, and seminars is con­
ducted for which charges are made to cover the expenses of the program. 
Such programs, open to general enrollm ent, are announced in advance 
periodically. Individuals interested in knowing about the School’s 
programs may request to be placed on the mailing list to receive pro­
gram announcem ents in their field of interest and to receive a 
Conference Calendar issued monthly.
T he Division publishes the IL R  Extension Newsletter five times a 
year which contains inform ation about selected program activities and 
advance inform ation on conferences and special programs. This publi­
cation is available to interested persons upon request.
T he School has the following district extension offices:
Ithaca: W illiam D. Fowler, Director, Central District 
New York State School of Industrial and Labor Relations, Cornell 
University 
Ithaca, New York 14850 
Phone: Area Code 607/275-4423
Albany: W illiam A. Toomey, Jr., Director, Capital District
Room 1212, 11 N orth Pearl Street
Albany, New York 12207
Phone: Area Code 518/H O bart 5-3518
Buffalo: R ichard K. Pivetz, Director, W estern District 
Room 225, 120 Delaware Avenue 
Buffalo, New York 14202 
Phone: Area Code 716/842-4270
New York City: Dr. Lois S. Gray, Director, M etropolitan District
7 East 43rd Street
New York, New York 10017
Phone: Area Code 212/OXford 7-2247
Persons interested in the extension services of the School should 
address their inquiries to Dr. Robert F. Risley, Assistant Dean for 
Extension and Public Service, New York State School of Industrial 
and Labor Relations, Cornell University, Ithaca, New York 14850.
T H E  C O N F E R E N C E  C E N T E R
T he Conference Center is yet another means of providing on-going 
education and inform ation to practitioners and scholars concerned 
with industrial and labor relations. Over the years as the School’s 
interest has widened to include more completely the issues related 
to industrial society, so too has the range of conferences broadened.
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T he Conference Center is becoming a focal point for those working 
on the broad range of social, economic, and political problems relevant 
to the urban scene. For example, this year the School will sponsor a 
series of six symposia on the theme “T he Corporation in Mid-Century 
America.” These symposia will focus on the complete spectrum of 
questions related to the corporation in society. Similarly, we have held 
a conference of, by, and for poor people. T he Conference Center has 
filled a need for training public employees and public adm inistrators 
who have come to the Center to learn about collective bargaining and 
the relatively new legislation related to union organization of public 
employees.
W hile the Conference Center initiates and offers conferences cover­
ing the full scope of industrial and labor relations, the Center also 
responds to requests from individual groups for specialized conferences. 
T he Conference Center draws upon resources from the entire University 
and, where required, brings in outside resources to meet unique infor­
mation requirem ents of the participants.
Services of the Conference Center, in connection with educational 
programs, include arrangements for dining and housing, transportation 
around the Ithaca area, special tours, catering, and special group 
requirements. T he Center offers a full range of audiovisual equipm ent 
including video-taping for instant feedback on special sessions.
Further inform ation may be obtained by writing to the Office of 
the Director of On-Campus Programs, New York State School of 
Industrial and Labor Relations, Cornell University, Ithaca, New York 
14850.
Index of Courses
T he num bering system for ILR  courses and seminars, using a three-digit 
number, permits the identification of the level of the course in the 
departm ent of the School offering the course and supplies a unique 
designation for each offering. U ndergraduate courses are thus num bered 
in  the 100, 200, 300, or 400 series, the first digit indicating freshman, 
sophomore, junior, or senior level; graduate courses are num bered in 
the 500 series, and graduate seminars in the 600 series.
U ndergraduate students may, with the permission of the instructor, 
register in graduate courses and seminars.
Course
Number Title Page
100 H istory of Industrial R elations in  the  U nited  States .................... 34
120, 121 Society, Industry, and the  Ind iv idual .................................................. 39
140 D evelopm ent of Economic Institu tions ..............................................  42
200 Special Studies in the H istory of In d ustria l R elations in the
U nited  States ............................................................................................. 34
201 Labor R elations Law and Legislation ............................................... 35
210 Statistics I ....................................................................................................... 38
211 Economic and Social Statistics ................................................................  38
241 Economics of Wages and Em ploym ent ............................................... 43
250 Survey of Industria l and Labor R elations ..........................................  50
300 Collective Bargaining .................................................................................  35
301 Labor U nion A dm inistration  ................................................................  35
302 C ultu ral A utonom y and the  Am erican Political Economy
since 1837 .................................................................................................  35
310 Design of Sample Surveys ......................................................................... 38
311 Statistics II ....................................................................................................... 38
340 Economic Security ........................................................................................ 43
341 Protective Labor Legislation ..................................................................  43
360 M anpower and O rganization M anagem ent ......................................  44
363 Techniques and Theories of T ra in in g  in  O rganizations  48
364 C om m unication in Organizations ............................................................ 48
400 Collective Bargaining: Issues and Problem s ....................................  35
401 Collective Bargaining Structures ............................................................  35
402 Case Studies in  Labor U nion H istory and A d m in is tra tio n ... .  37
403 Problem s in U nion Democracy ............................................................  37
404 Research Sem inar in the  Social H istory of Am erican W orkers 37
405 A rb itration  ....................................................................................................... 37
406 Research Sem inar in  the History, A dm inistration, and T heories
of Industria l R elations in the  U nited States...............................  37
408,409 Developm ent of Am erican Ideals .......................................................37,50
410 Techniques of M ultivariate  Analysis ...................................................  39
411 Statistical Analysis of Q ualitative D ata ........................................... 39
420 G roup Processes ............................................................................................  40
421 Evaluation of Social Action Program s ...............................................  40
422 Social O rganization of the  U rban C om m unity.... ............................  40
424 In troduction  to the  Study of A ttitudes ...............................................  40
425 Organizations and Deviant B ehavior .................................................... 40
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427 Sociology of Occupations ..........................................................................  41
429 Cooperation, Com petition, and Conflict R esolution ....................  41
430 C om parative Industrial R elations Systems I ...................................... 41
431 Com parative Industrial R elations Systems I I ...................................... 41
441 Income D istribution  ...................................................................................  43
445 C om parative Economic Systems: Soviet Russia .............................  43
447 Sem inar in Labor Economics ................................................................ 44
448 Economics of Collective B argaining ................................................... 44
449 H ealth , W elfare, and Pension Plans ................................................... 44
450 Personnel A dm inistration in Supervision ..........................................  50
461 A dm inistration of C om pensation .........................................................  48
462 Industry  and Labor in the Industrial C om m unity .........................  49
463 Design and A dm inistration  of T ra in in g  P ro g ra m s .........................  49
465 Field Studies in  the Developm ent of M anagem ent T ra in in g
Program s .....................................................................................................  49
466 Values and Ethics in Business and Industry  .................................  49
499 D irected Studies .............................................................. 38 ,39 ,41 ,42 ,44 ,50
500 Collective B argaining I ..............................................................................  65
501 Collective B argaining II ............................................................................  65
502 Labor R elations Law and Legislation ................................................. 65
503 A rb itration  ......................................................................................................  65
504 Labor D ispute Settlem ent ........................................................................  66
505 Labor U nion H istory and A dm inistration  ........................................ 66
506 Readings in the H istory of Industrial R elations in the U nited
States ...........................................................................................................  66
507 T heories of Industria l R elations Systems .......................................... 66
508 Poverty and Social Policy ........................................................................  67
509 R eadings in the L ite ratu re  of Am erican Radicalism  and Dissent 67
510 Economic and Social Statistics ...............................................................  70
520 O rganizational Behavior I ........................................................................  71
521 Organizational Behavior II ...................................................................... 71
522 T heories of Organization ........................................................................  71
523 T heories and M ethods of O rganizational Change ......................... 72
524 Behavioral Research T heory, Strategy, and M ethods I ................  72
525 Behavioral Research T heory , Strategy, and M ethods II ................  72
526 M anagem ent of Science ............................................................................  72
528 Psychology of Industrial Conflict ...........................................................  72
530 Com parative Industrial Relations Systems 1 .....................................  74
531 C om parative Industrial R elations Systems II ...................................  74
533 Industrial Relations in Latin  America ............................................... 42,74
536 Economic Change and In d ustria l R elations in Asia ..................... 42,74
540 Labor Economics .........................................................................................  75
544 Social Security and Protectiye Labor Legislation .............................  75
546 Economics of M anpower ..........................................................................  76
547 Sem inar on Investm ent in M an .............................................................  76
549 Economics of Poverty ................................................................................  76
560 M anpower and Organization M anagem ent ...................................... 77
561 Occupational Aspects of M anpower Studies ...................................... 77
562 A dm inistrative T heory  and Practice ..................................................  77
563 M anpower Problems and Research ..................................................... 77
564 Public Policy and Developm ent of H um an Resources ................  78
565 Personnel Selection and Placem ent ....................................................... 78
566 A dm inistration of Com pensation ......................................................... 78
567 M anagem ent and Leadership Developm ent .....................................  78
568 Case Studies in Personnel A dm inistration .....................................  78
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569 Design and  A dm inistration  of T ra in in g  Program s ......................... 79
570 Occupational Counseling and C areer G uidance .............................  79
580 A dm inistrative T rib u n a ls  ........................................................................  67
600 Sem inar in  Labor R elations Law and Legislation .........................  68
601 Collective Bargaining .................................................................................  68
602 Problem s in  Labor Law .............................................................................  68
603 G overnm ental A djustm ent of Labor D isputes .................................. 68
605 Research Sem inar in the History, A dm inistration , and T heories
of In dustria l R elations in the  U nited  States ............................  68
606 Labor and Governm ent from the  1920s to T aft-H artley  ............  69
607 Collective Bargaining in  Public Education  ......................................  69
608 Problem s of Labor R elations in Public Em ploym ent ..................... 69
609 Professionals, W hite-C ollar W orkers, and T h e ir  Organizations 69
610 Economic and Social Statistics ................................................................  70
614 T heory  of Sam pling .................................  70
620 Sem inar on Personality and O rganization ..........................................  73
621 Topics on O rganizational S tructure .....................................................  73
622 Cross-Cultural Studies of W ork and In stitu tional Developm ent 73
623 Sem inar in  O rganizational T heory  ...............................   73
624 Leadership in Organizations ....................................................................  73
629 Cross-Cultural Studies of Organizations ............................................... 73
630 Sem inar in In terna tional and C om parative Labor P ro b le m s .. . .  75
645 C om parative Economic Systems: Soviet Russia .............................  76
647 W orkshop in  Labor Economics ..............................................................  76
648, 649 Sem inar in Labor E co n o m ics ...................................................................  76
660 M anpow er and O rganization M anagem ent ......................................  79
662 Sim ulation W orkshops and M anagem ent T r a i n i n g .........................  79
667 C u rren t Issues and Research in H um an  Resources D evelopm ent 79
668 Case Studies in O rganizational Behavior, Com m unication, and
Public O pinion ......................................................................................... 80
680 Research Sem inar in  the H istory of Labor in the  N ineteenth
C entury  ........................................................................................................ 70
699 D irected Studies ........................................................................70 ,73 ,75 ,77 ,80
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